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2012 Town Report Honorees

The Town suffered a great loss early in 2012 with the death of
Bob, Eric, and Kenny Cota. Long-time residents, each was active in
community government and civic affairs at various times in their
lives. Between them, they served on the Board of Selectmen,
School Board, Fire Department, Recreation Board, Water
Commission, Budget Committee, and as Constable. Our school,
water systems, rec center, Riverwalk Park ballfield, Public Safety
Building, and Public Works Building all had been touched by one or
more of their efforts. They leave a remarkable legacy for us all.

We will miss their good humor, common sense, quiet (mostly)
leadership, and wisdom. Let’s all get on with the business of
making this a great place to live and honor their lives by what we
do. Consider serving the community in an elected or appointed
position... Ambulance service, Fire Dept, Library, or any number of
ways. If you don’t do it, who will? And as Ken used to say, “it’s
fun... most of the time”,
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INFORMATIONAL MEETING

The Montgomery Select Board will conduct a public
informational meeting on Saturday March 2, 2013 at
10:00 a.m. at the Town Hall in Montgomery Center to
allow public discussion or questions relative to items in the
current Town Report.
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Montgomery’s Town Commons or Greens

The Town common, or green, dates 1o the middle ages Burope. It was generally common land in a
central location used for grazing animals and for community gatherings or events, including stocks and
pillory, and signposts for public announcements (hence posting the Warning). Most in the United States
are found in New England and many became the sites of veteran memorials in the wake of the homific
casualties of the Civil War. Montgomery's Town charter and lotting map did not set oul any common
lands, although land was reserved for the benefit of the clergy, and county and town schools,

Village Green on left c1890

Montgomery had at least two of these greens or
commons, one in the Village and the other in the Center,
bath defined by road intersections. The small Center
common was located at the east end of today’s Main
Street just to the North of the Baptist Church (at the
bottom of Route 242}, Tt probably included part of the
lot where Sylvester's Market is now located. Its
predominant feature was probably a platform or gazebo
(shown on the right edge of the photo) which the roads
pessed on all sides. This common was eventually eaten
up by the expanded need for road space. The increasing
ease of traveling between the Village and the Center
also eventually made it redundant.

The tnangular Village common (right) was also
defined by the main road and side streets, A photo from
about the 1870z (left) shows a treeless area. But by the
turn of the century trees were maturing and it was seeing
use for recreation {croquet, baseball, tennis) and as a
place for gatherings. Memorial Day parades regularly
orginated from each common and proceeded to local
cemeteries.

Village Green looking toward Pratt Hall



Village Green on right from Fuller Bridge Croquet Players on Village Green

':E
Winter circa 1920




On Nov 117 1990 a triangular veteran's memorial was erected on the Village Green. The effort was
organized by Lois Lumbra with help from Arthur 5t Onge and Melvin Chaffee.

In 20035 the Covered Bridges Garden Club’s
Historic Garden Project, led by Alison Osbourmne
added garden and landscape features  The Project
was designed to enhance the fact that the Village
Green is triangles within tnangles, within triangles.
To emphasize symmetry, five flower beds were
located around the elms, crabapples and maple
trees. A sixth bed which surrounds the memorial is
in the shape of a triangle and has brightly colored
shrubs, Lighting was also added for the large
maples, monument, and flag.

The lone, large maple tree remaining on the Village
Common (shown on the nght before the other tree blew
down) was in danger of splitting and blowing down so
Master Gardener Carol McGregor, aka the Tree
Warden, and Barry East, VT Tree Steward in training,
won a Commaunity Foundation of Vermont grant, to
have preventative work done on the tree. Gregg and
Jake Campbell from Richford, DBA Franklin Forests
Inc.. were hired to cable the branches high up in the
tree, to help balance it and to remove some dead
branches.

The Covered Bridges Garden Club and the
Montgomery Historical Society helped suppun‘ this
effort, The work was done on Dec 15th and 22*
2012. The wee was probably planted after the Civil
War.

Comipiled from:
History of Town Commons — Wikipedia
Montgomery, Yermont: A History of A Town” by William Branthoover and Sara Taykor
Covered Bridges Garden Club websie, Historie Garden Project
Monigomery Historical Society Archives & Town RecordaToming Map
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TOWN MEETING PROCEDURE

A distillation of 700 pages of Robert s Rules of Order, thousands of pages of Vermont legslation
and judicial decisions, and 350 years of New England tradition as edited by Timothy Murphy.

* Any citizen on the voter’s checklist has the right to speak on any debatable subject. Others
not on the checklist may observe, but not participate, unless granted permission by 2/3 vote.
First, be recognized by the moderator;

Second, rise and identify yourself to the assembly and the Town Clerk for the record;
Third, speak clearly for all to hear.

Following is a brief summary of those motions most commonly utilized to assure an orderly
meeting and complete the work that needs to be done by the assembled citizens of the Town.

Main Motion: introduces and article for consideration by the assembly.

Subsidiary Motions: alters or eliminates the main motion.
Lay on the table: postpones consideration until a later time at the same meeting.

Call the previous question: ceases debate on an item and brings it up for a vote.
Limit or extend debate: sets the amount of time to debate an article.

Postpone to a certain time: delays until a specified time or order in the agenda.
Amend: changes the main motion. An amendment may be amended.
Passover: the colloguial term that describes two different procedures:
a. If moved prior to debate, it is a motion i the ideration of a question.
b. If moved afier commencement of debate, it is a motion 1o postpone indefinitely,
If passed, either motion effectively kills the item being considered.

Privileged Motions: takes precedence over main and subsidiary motions, but are not related to
any pending question.

= Sei the time to which the assembly shall adjourn: Vermont courts have found that a town
meeting may not be adjoumned while warned articles are pending unless the meeting is

adjourned to a time certain.
» Recess: request for a break for a specific amount of time.

e Raise a gquestion of privilege: addresses a matter of some urgency for the assembly.

Incidental Motions: deals with procedures pertaining to the business under consideration.
= Appeal: questions the decision of the moderator.
Reconsider: raises again a guestion just voted on. Must be moved before the next article is
put up for debate. Must be moved by one who voted on the prevailing side.
Division of a question: divides a motion to consider the parts separately.
Division of the assembly: following a vote, any individual may request a show of hands to
more accurately count the votes. Any seven members may request a ballot vote,
Point of Order: request the moderator either follow the rules or explain them.
Suspend the rules: temporarily changes the rules of the meeting for a specific purpose.




General rules of debate:

L ]
-

The maker of a motion which has been seconded is entitled to speak first on that motion.

No member may speak more than twice on the same question, not for longer than ten
minutes.

Members do not address each other during debate. All remarks go through the moderator.
Diebate is confined to the gquestion before the assembly. Personal comments and questions of
another's motives are out of order. Words like “fraud,” “liar,” or “cheat™ must never be
allowed, and the moderator must prohibit such comments or other inappropriate language
immediately.

In accordance with 17 V.5.A. 2659, the moderator 15 charged with the responsibility of
preserving order at Town Meeting. This provision provides that “if a person, after notice, is
persistently disorderly and refuses to withdraw from the meeting, the moderator may cause
him to be removed, calling upon the constable or other person for that purpose.” A $200 fine
may be levied if the person will not leave the meeting.

MOTIONS BY RANK
*Indicates the motion is in order when another has the floor.
Motion Second Debatable ~ Amendment Vote
Required of not possible required
Privileged
s Set adjournment YES NO YES MAJORITY
o Recess YES NO YES MAJORITY
s *Privilege usually moderator decides
Incidental
* *Appeal YES YES NO MAJORITY
s *Reconsider YES NO NO MAJORITY
o Division of a question YES NO YES MAJORITY
* *(Objection to NO NO NO 23
Consideration
=  *Ppint of order usually moderator decides
# Suospend the rules YES NO NO 2/3
s  Withdraw motion NG NO NO MAJORITY
® Close Nominations YES NO NO 213
Subsidiary
* Lay on the table YES NO NO MAJORITY
# Previous Question  YES NO NO 2/3
s Limit debate YES NO YES 23
* Postpone defimtely YES YES YES MAJORITY
o Amend amendment YES YES NO MAJORITY
Amend YES YES YES MAJORITY
o Take from the table YES NO NO MAJORITY
» Postpone indefinitely YES YES NO MAJORITY

Main Motion YES YES YES MAJORITY



Minutes
ANMUAL TOWN MEETING - 2012

Modarator Tim Murphy called the meeting to order & S:00AM

1. Bisct a Modemaior for the ensulng year,

Bue Wilson momingted Tim Murphy. Tim wae re-slected by volos vole

Modersior recognized Scoll Perry. Scott Parry acknowledged Willlam Baker Jr. for his 13 years of service to the Montgomery
Highway Dapl and tha Town wished him wall in his new posaltion. Scott Perry recognized the recent deaths of some

resldents. Charles Honderson, Robert Cota, Eric Cota, and Saleciboard Chairman, Kenneth Cota. He asked for a moment of sllant
reflection in mamariam. Kathy Cola-Chass spolke on bahall of her 3 Cola brothers.

Moderator recognized Mark Higley and without objections Mark spoke. He announced thet he broughl Senator Bl Doyle's annwal
survey and brief legistailve updats. Monigomery will be redisiricied with Enosburg and Mark would no longer ba our represantative,

2. Aot on the reports of the Town Cificars.

Ranes Patterson moved to socept tha reports of tha Town Cfficers and wam seconded. Scott made comactions and the regports werg
approved as corrected by woles vole,

3. Snall the Town vote fo appoint a Aoad Commissionar as provided in 17 V5.4, 82651, § nof, shall the Town shect & Road Commissiones as
provided in 17 V.5.A. §a848(18)7

Paul Nichols moved to appoint a Aoad Commissioner and was seconded, Motion passed by voice vola,
4, Elact tha ramaining Town Oificers as requinad by law:
{a) A Town Clenk for & temm of three yeare by ballot. |Renes Patierson — feam axpiras)
Sue Wilson nominaisd Renes Patterson. Withoul objection the Town Clerk cast one ballol to re-slect Renea Paitarson.
(b} A Treasurer kor a lern of three years by ballol, (Rense Patterson — iem expinas)
Mark Brouillette nominated Renee Patterson. Without objection the Town Clerk cast ane ballol to re-slect Remnes Fabiarson,
(e} A Salectpamson for 8 tarm of fao years by ballot. {Swe Ragan - berm axpires)

Sue Witson nominated Sua Regan. Larry Letournesu nominsted Marla Van Gieson, Merle declined.  Without objection ihe
Town Clark cast ona ballot to re-alect Sue Regan.

{d) A Salectperson for & tarm of threa years by tallol (Ken Cota - ferm axpires)

Sue Wikeon nominated Mark Broullletia. Paul Nichols nominated Mere Van Gisson. Jade Dxson-Boles nominated Patrick
Farmer, Pal declined. Deniss Baker nomineted Sus Wilson, Sue declined. Esch nomines spoke o the volers. Balot wobe:
Mark Broullletie — 53, Marle Van Gleson — 17. Mark was slectsd.

{&) A Lister for & teem of Thies yvears by ballol, (Lynda Cluba - lem expines)

Sharon Perry nominated Lynda Cluba. Wihout objection the Town Clerk cast one ballot 1o re-aleci Lynds Cluba.

(f] An Audior for a fevm of thres years by ballot, (Betfy Curboy = tarm eigpires)

Lynda Cluba nominated Betty Curboy. Wandy Howard nombnated Jamas Abbott, Jim declined. Scott Perry nominated Carol
Farmer. Batty was nol in attendance and no one spole on her behall, Cerol spoke. Ballot vote: Carol Farmer - 54, Batty - T,
Carol was alacted,

(g0 An Ageni o proseculs and delend suils i which the Town s inierssted for 8 1em of ons yaar. (Meda Vaniieson - famm axpims)
Lorry Letourneau nominated Merle VanGleson. Merle was re-slocted by vodoe vote.

{h} A Cematery Commissionar far the Village Cematery Association for a five year term axpiing 2017, (Panny Lumbea — term expires)
Paul Nighots nominaied Fenny Lumbra, Penmy wae re-alecied by volcs vota,
(i} A Cemetery Commissionar for the Cenber Cemetery Assosiation for @ five year lem expiring in 2017, (Earl Lumbra — tanm expires)
Paul Nichols nominated Eard Lumbra. Earl was re-elecisd by volos vole,
i} A Library Trustas for 8 tamm of fvae yeara. (Jay Kerch — tarm expires)

Rita Kalamith nominated Patricia Hathaway. Lynda Clubs nominatsd Jay Ksrch, Beth Crane indicated thet Jay was not
saaking re-ploction, Lynda withdrew the nomination. Patty spokm on har own behaif and was elected by volcs vols.



(k) A Fira Commisaloner for & tem of two yaans, [Wilkam Baker Sr. — berm exgires)
Aoland Nichals nominated Billy Balkar Sr. Bifly was re-alected by wolos vole.

i & First Constabée for a term of one year, (Gary Leroux = tem expires)

Sue Wilson nominated Gary Leroux. Seleciboard indicated Gary did not want position kast year but never resigned. Sue
withdrew nomination. Wendy Howard nominated Howard Tatro, declined. Rence Pafterson nominated Nick Vitlum, declined.
Wendy Howard nominated James Abbotl, declined. Wandy Howard nominated Paul Nichols, declined. Serita Khan
nominated David Deshezo, David wes slacted by volee vote

{m) A Planning Commission mamber for & lem of thiee yaars. {Charlie Hansook — berm expires)

Parma Jewstl nominated Charlle Hancock. Charie was re-slected by volos vobe.

{n} A Planning Commission member for a tamm: of thres years. (Bamy Hade - term axpiras)

Maria Van Gleson nomineted Bamry Kada. Bearry was re-alecied by volce vols.

(o] A Pianning Commission meambar far e remandse af a three year term axgpiring in 2014, (Delores Cumbia reeigned, Pame
Jawett sppointed)

RAoland Michole nominated Sus Wilson, declined. Sus Wilson nominaied Parma Jewetl. Farma was alacted by voles voia
(q) Oneor more Grand Jurars for @ 1em of ane year. (Selectboard = tarm expines)
Beott Porry nominaied the Salectboard. Salactboard was re-slected by volos vobe,
6. Enall the Town vota fe approprata the inliowing sums of money ko dafray expanses n the ensuing year for
(&) Fre Daparmeant: 2011 - 530,000, 201 2- 20,000
Sue Wilson moved to appropriale 520,000 snd was seconded, Motion passed by volce vole.
(b} Aescue Depadment; 2011 - 524,800, 2012 - 528,300
Sus Wilson mowved to appropriate §33,768 and was saconded. Motion passed by voloo vole.
fc) Summar Aoads: 2071 - §70,000; 2012 - 853,000
Mark Broullletta moved to appropriate $53,000 and was ssconded. Motion passsd by volcs vota,
{d] Winber Aoads: 2011 - $70,000; 2012 - £33, 000.
Seolt Parry moved to appropriate $40,000 and was seconded, Motion passed by volce vote,
[8) Machinary Replacement: 2011 - $35,000; 2012 - $12.200
Mark Broulllette moved to appropriate §12,500 and was seconded, Motion passed by voice voin.
if) Bridgas: 2011 - £20,000; 2012 - $13,000.
Seotl Perry moved to appropriate 13,000 and wee ssconded. Motion passed by voles vols,
(g} Libeasy Opeeating Expanses & Payroll: 2011 - §11,948; 2012- same.
Barry Kade moved to appropriate 511,948 and was seconded. Motion passed by volce vote.
i) Building Capital Improvemant and Maintenanca Fund: 2011 - 527,500, 5012 - 520,000
Seott Parry moved to approgriate $20,000 and was ssconded. Motion pagessad by voice vote.
{i) Recraation Departmant: 2011 - $18.000; 2012 - sama.
Wendy Howard moved to appropriate $18,000 and was ssconded. Motion passed by valos vote
() Reappralsal Fund; 2011 - §4,000; 212 - 30.
Mark Brauflletts moved Lo appropriate $0 and was seconded. Motion passed by velcs vota.
(k) Monigomery Youlh Cantér: 2011 - 8,000, 2002 - £8,000.
Mark Broullletie moved to approprinte $8,000 and was seconded, Motion passed by voica voia,



B Shall the Town wvote e follbwing sums ol money for the Town Officers as requesied?
{a) Town Clarkc 2017 - $15.000; 2012 - sama
Parma Jewastl moved to pay the Town Clark $15,000 and was ssconded. Motion pessed by voice vote,
{b} Town Treaswear 2071 - 510,000, 2012 - sama
Larry Letourneau moved 1o pay the Town Treasurer 510,000 and was ssconded. Motion passed by volce vale.
ic) Each Selectboard Mamber: 2011 - 51,000, 2042 - same
Charies Flehman moved to pay the Saleciboard $1,000 sach and was seconded. Motlon passed by voice vota,

(d) Lisbers:
2011 — 1™ year membars $14.00hour, 2™ year members $15.00Mr plug IRS par mile alowarce for mileage; 2012 - sama,

Larry Letourmaau moved to sccept the molion as writien and was seconded. Motlon passed by voles vols,

1E'|"- Auditons; #2011 = 1% yr members = SE.00Nr, 2™ yr and on members — $3.00%r, plus IRS per mile allowance for milssge, 2012 -
1® year membiers — Varmont minimum wage, 2 year members Vemonl minmum wage plus 51.00.

ARanaa Patierson moved to sccept the motion as written and was secondad, Larry Lefourneau made a motion to amend o

add “par hour" al'turz”]lr;-lu- $1.00, and wae ssconded. Motlon to amand paseed by volce vote. Lynda Cluba moved to
amand 1% yr $58 par hour, 2°° yr $10 par hour. Motion to amend passed by volce vote, Motion passad by volos vota,

(i Board of Civil Authority: 2071 — Vammont minimum wage plus RS per mils allwance for mileegs; 2012 - sama,

Mark Broullistte moved lo aceepl the mollon &s writien and was seconded. Lynda Cluba moved to amsnd to 58 pas hour
plus IRS per mila allowance for mileage, Motion io amend pessed by volee vole, Motion passed by vobcs voie,

T, Shall the Town of Monigomerny appropriabe the lollowing sums of money &8 requesisd by the spacified agencies?

Sharon Perry moved to suspend the rules to take up Article Ta thru g es one Bem as written and was seconded. Molion o take up
Articla Ta thru g as ona [iem passad by owver 23 majority by voles vote. Moilon to appropriate Hams in Article 7 as writton passad by
vaden vole,

8] Champlain Valkey Aganay on Aging for Meals on Wheals, Case Management, Transportation, and the tall-ires Sanior Halpline:
2011 = §1,800 2012 - same.

i(b) Franklin County Home Heafth Agency, ina: 3011 = §7,440: 2012 - same.
(o) Frankiin County Industrial Devslopment Comporation: 2071 — $500; 2012- sama.

{d) Hezen's Motch Association’s Campsarship Fund: Thés money would ba appiied towards the cost of sanding three or mom ghildren
from Mondgomerny 10 the Hazan's Noich Association's Summer Campe 2011 - §1,000; 2012 - same

{8} Green Up Day Vermont. 2011 - $100; 2012 - sama
{f} Mortham VT Resourcs Consarvation & Development Council; 2011- §75; 2012 - same
(A} ME=missguol Alver Basin &ssociation. 201 1- 5500, 201 2-aame.

8. Shall ihe Town wale o purchass 8 new Fire Treck pumpsr and aulboizss the Salscibasnd 10 barmow up to $1 10,000 for & tem of 5 years win
it palance bo be pakd out of tha Fre Depl resaree account?

Williarn Baker Sr. mowved to aceapt &8 written and was saconded. Motion passed by volcs vole,
4, Bhall the Town veds (o appropriaie 5283, 746 for Conlingent Salecthaard? 2011 - §138,213

Sharon Perry moved to appropriate 5293, 748 and was seconded. Sharaon Perry moved to amend amount to 5288 388 and wes
seconded. Motion to amend pasesd by voica voie, Artiche as smended passed by voice vola,

10. In light of tha United States Suprema Court's Cifizens Unfed decision thal egquates money with palilical speech and gives corporations
fighls conat@udicnally intendad for nefural persons, shall the Town of Monigomery vabe at iis Town Maeding to wrge the Vamont Congressional
Delagation and 1he Linited States Congress to proposa a United Siates Constiuticnal amenamant for the States’ consideration which provides
that uniimiled monay i not polifical speach, that coparations am not notural parsons under the United Sdates Congtiution, thal e General
Agzambly of the Stabe of Vamont pess a aimiar reaolution, and that the fown sand i resclution o Yermont Sisie and Fedaral reprasentatives

within thirty days of passage of this moasure?

Barry Kade moved to accept as written and was secondad. Larry Latournesu moved fo poeipons indefinitely and was ssconded,
Motion to postpona indefinitely falled by voice vote. Motion passed by volos vots.



11. To do any othar business proper o be dona at aesd meating.

Maorgan Dayball reminded that the annual School meeting balng hald Monday, March 127 & 7:30pm & the Montgomery School, as
warnpd In tha 2011 Town and School Report,

Voters expresesd wishes of combining tha School meating with Town Mesting. i would take placing article on both the Town waming
and the Schooal waming lor nesd yaar to be in force for the following year. John Litle mowed to ask both School and Selaciboard to
digcuss the isaue and was ssconded, Motion passed by volcs vola,

Charlis Hancock announced thers would be an informational meating on March 207 at the Town Hall to discuss propossd zoning
bylaw revieions.

David Desimzo announced o watch for mesating with organizaiion of 360.0rg.
Ronae Patierson moved o adjourn @ 12:00pm and was seconded, Motion passed by volce vote.
-~

A frua recond this 87 day of March, 2012,




Selecthoard’s State of the Town
Town Meeting 2013

The “State of the Town" is good. We remain financially sound and continue to effectively
manage our accounts and debt, while providing effective services, and investing for future needs.
Unfortunately, as proposed in the 2013 budget, the Municipal Tax Rate will be going up for the
second time in the last five years.

For context, our 2012 Effective Municipal Tax Rate (.3451), which is an “apples to apples”
comparison to other Vermont towns, ranked us the 68th lowest of 262 Cities/Villages/Towns and
Gores in Vermont. (The municipal effective tax rate is calculated by dividing the municipal taxes
assessed by the equalized municipal grand list.) Using the same measure, Montgomery had the
6th lowest Municipal rate, out of the 15 towns and villages in Franklin County.

The Selectboard and Water Commission met 38 times in Regular and Special Meetings since
Town Meeting 2012 to carry out the Town's business. In addition, members of the Board
attended numerous other meetings representing the Town, We would like to review some of the
developments and accomplishments of the past year, as well as highlight some of the additional
challenges we see facing us all.

A. Proposed 2013 Budget

1. Summary: The propased 2013 budget is $815,203, about $12,000 less than 2012.
Unfortunately due to a combination of increased expenses, and other decreases in carry over
revenue (which includes delinquent taxes), additional taxes will need to be raised this year to
cover the difference.

On the revenue side, 2012 tax revenue alone fell nearly $67,000 short of what we
anticipated. This continued a trend that has averaged 13% per year for the last 10 years for tax
revenue. The Town has to carry this shortfall from the previous year, in the municipal budget
each year. Non-tax revenue fell $13,000 short of what we planned. Both these numbers form
the basis for the 2013 revenue estimate.

On the expense side, the 2013 budget includes increases in health insurance costs and
Town Clerk/Treasurer salary, a new line item for an independent audit, increases in road
maintenance and equipment mainienance expenses, and increased requests from social agencies.
The highway budget figures include monies to cover short term leasing of a loader, and new tires
and a new blade for the grader. Our loan on the newest dump truck will be paid off this year,

Elsewhere in the budget there is a decrease in the Ambulance Service request based on
our contracted coverage by the Richford service, and a decrease in the Teen Center request
based on cash on hand and spending history, Other departments are largely level funded.

2. Fire Department: The new pumper is here and ready for action and loan payments
will begin this year. The Fire department needs volunteers. If interested contact Chief Baker.

3. Ambulance Coverage: Last vear we were trying to get Enosburg to provide daytime
coverage but had to plan for full time coverage and a 56% increase in their per capita based fee.
Since the Enosburg Town Selectboard refused daytime coverage, we contracted with Richford



for daytime coverage. We are participating in talks aimed at creating a regional coverage system
but will only join such a system if we can preserve our local volunteer service. The Ambulance
service is in need of EMTs and drivers. Please contact Kevin Scheffler or Morgan Daybell if

vou can help out.

4, Police Coverage: In response to numerous citizen concerns, the Board entered into a

three-month contract with the Vermont State Police this Fall for dedicated patrol in Montgomery
of up to 20 hours per month. This was in addition to VSP’s normal regional coverage and was
paid for from the Police reserve fund.

5. Roads/Public Works: This department comprises about 41% of the 2013 municipal

budget expenses.

a. Tropical Storm Irene Epilogue: Town infrastructure received about $76,000
in damage from Irene which was almost totally repaired within 30 days of the storm. The
Town received FEMA and State reimbursements in 2011 and 2012 which covered 95%
of the cost of these repairs. The Town's share was about $3,800.

b. Longley Bridge: In August we learned the State received a National Historic
Covered Bridge Preservation Program grant of $850,000 for restoration/repair of the
Longley Covered Bridge. This grant requires 10% State and 5% Town matches which
could bring the project to nearly one million dollars. The State normally covers the Town
portion if the Town signs a maintenance agreement, which we did on the Creamery and
Hutchins bridges.

We used the Transportation Enhancement Grant ($28,000) we received last year
to start the Longley Bridge planning and presented potential alternatives to the public and
the State oversight committee late in 2012. Based on those meetings we hope to rebuild
the trusses and floor system with stronger new timbers so the bridge can carry more
weight. This will preserve the Town lattice design used by the Jewett brothers, and the
roof system will be reused/restored. More detailed engineering and then construction
will follow but the precise timing is unknown. The project will be managed by the State
and probably see construction in 2015,

c. Black Falls Bridge: The State is also ready to begin the replacement of the
small bridge on Black Falls Extension. Construction could be this fall but will more
likely be in 2014. The Town's portion of the project will be about $18,000 and will be
paid out of the Bridges reserved fund.

d. Replacement Front End Loader: Our loader is well used and repairs are no
longer cost effective. The Selectboard is requesting authority to finance the purchase of a
new or gently used loader using the State Municipal Equipment Loan Fund or seller
financing which charges between 2 and 3% interest.

Emergency/Disaster Preparedness: Potential 911 Glitch: Last year the Town learned

of a flaw in the Fairpoint phone system that leaves us without 911 service when we are only
able to call within the 326 exchange. Alternate procedures are repeated on the inside back
cover of this report to use if you dial 211 and receive a busy signal or the phone rings with no
answer. The Board met with representatives fron the VT Public Service Board and Fairpoint
and they are working with the State to build better redundancy into the system and outage

notifications have been better.



C. Water Commission - The Selectboard also serves as the Water Commission. The
Municipal Water System continues to perform well. We remain on target for operating
revenues and savings for capital improvements. Rates will likely remain unchanged for 2013,
but we will be renegotiating our contract with our system operator this summer. Any rate
adjustments, if needed, would not begin until the quarter starting January 2014,

D. Ordinances — The Board passed three ordinances in 2012, They prohibit overnight
parking on Town property, and govern dogs and animal cruelty. Copies are available from the
Town Clerk or from the Town web site.

As a reminder, all of the Town's meetings are open to the public. The Town Report includes
a listing of the principal groups and when/where their Regular meetings are held for your
reference. Wamings, Minutes and other Town information are available at the Town Office and
normally available on the Town website (www.montgomervvt us) also, Please consider serving
your community in one of these elected or appointed positions. If you don’t, who will?

Respectfully yours,
The Montgomery Selectboard and Water Commission

b
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WARNING
TOWN OF MONTGOMERY ANNUAL TOWN MEETING - 2013

The legal voters of the Town of Montgomery in the County of Franklin are hereby notified and wamed to
meet in the Town Hall in said Town on Tuesday, the 5th day of March, 2013 AD, at 9:00 o*clock in the
forenoon to act on the following business to wit:

1. Elect a Moderator for the ensuing year.
2. Act on the reports of the Town Officers,

3. Shall the Town vote to appoint a Road Commissioner as provided in 17 V.8.A. §2651, if not, shall the
Town elect a Road Commissioner as provided in 17 V.8.A. §2646(16)7

4. Elect the remaining Town Officers as required by law:

(a) A Selectperson for a term of two years by ballot. (Carol McGregor - term expires)

(b) A Selectperson for a term of three years by ballot. (Wendy Howard - term expires)

(¢} A Lister for a term of three years by ballot, (Sharon Perry resigned, Deanna Robitaille
appointed)

{d) An Auditor for a term of three years by ballot. (Marsha Phillips - term expires)

(e} An Agent to prosecute and defend suits in which the Town is interested for a term of one year.

{(Merle Van Gieson - term expires)

(f) A Cemetery Commissioner for the Village Cemetery Association for a five year term expiring

2018. (Joy Bosley - term expires)

(g) A Cemetery Commissioner for the Center Cemetery Association for a five year term expiring in

2018. (Deanna Robataille - term expires)

(h) A Library Trustee for a term of five years. (Rita Kalsmith - term expires)

(i) A Library Trustee for the remainder of a five year term which expires in 2015. (Suzanne

Pelletier resigned. Patty Perl appointed)

(i) A Library Trustee for the remainder of a five year term which expires in 2016. (Nicole Lantery

resigned, Jane Pressler appointed)

(k) A Fire Commissioner for a term of two years. (Randy St. Onge - term expires)

{1y A First Constable for a term of one year. { David DeShazo - term expires)

(m) A Planning Commission member for a term of three vears. (Remi Gratton - term expires)

(n) One or more Grand Jurors for a term of one year. (Selectboard - term expires)

5. Shall the Town vote to authorize the Selectboard to purchase a replacement front end loader, to be paid
out of the Machinery Replacement Fund and to borrow up to $100,000, for a term of up to 10 years with the
first payment due in 20137

6. Shall the Town vote the following sums of money to defray expenses in the ensuing year for:

{a) Fire Department: 2012 - 20,000; 2013 - same.

(b) Rescue Department: 2012 - $33,768; 2013 - §18,525.

(c) Summer Roads; 2012 - $53,000; 2013 - $55,000.

(d) Winter Roads: 2012 - $40,000; 2013 - $40,000.

() Machinery Replacement: 2012 - £12,200; 2013 - £10,000.

(f) Bridges: 2012 - $13,000; 2013 - $10,000.

{g) Library Operating Expenses & Payroll: 2012 - $11,948; 2013 - same.



(h) Building Capital Improvement & Maintenance: 2012 - $20,000; 2013 - 15,000.
(i) Recreation Department: 2012 - §18,000; 2013 - same.

(j) Reappraisal Fund: 2012 - $0; 2013 - $4,000.

(k) Montgomery Youth Center: 2012 - $8,000; 2013 - $6,000

(1) Conservation Commission: 2012 - $500; 2013 - same.

7. Shall the Town vote the following sums of money for the Town Officers as requested?

(a) Town Clerk: 2012 - $15,000; 2013 - $16,000.

(b} Town Treasurer: 2012 - $10,000; 2013 - §12,000.

(c) Each Selectboard Member: 2012 — $1,000; 2013 - same

{d) Listers: 2012 — 1™ year members $14.00/hour, 2™ year members $15.00/hr plus IRS per mile
allowance for mileage; 2013 - same

(¢) Auditors: 2012 — 1* year members — $9.00), 2" year members $10.00; 2013 - same.

(f) Board of Civil Authority: 2012 - $9.00/hour plus IRS per mile allowance for mileage; 2013 -
same.

(g) All duly elected or appointed Town Officers the IRS allowance for mileage for travel as part of
official duties and reimbursement of expenses related to those duties if approved in advance by the
appropriate governing body or duly appointed board?

8. Shall the Town of Montgomery appropriate the following sums of money as requested by the specified
agencies?

(a) Champlain Valley Agency on Aging for Meals on Wheels, Case Management, Transportation,
and the toll-free Senior HelpLine: 2012 - $1,800; 2013 - same.

(b) Franklin County Home Health Agency, Inc: 2012 - $1,440. ; 2013 - same.

(c) Franklin County Industrial Development Corporation: 2012 - $500; 2013 — same.

(d) Hazen's Notch Association’s Campership Fund: This money would be applied towards the cost
of sending three or more children from Montgomery to the Hazen's Notch Association’s Summer
Camp. 2012 - $1000; 2013 - same.

{e) Green Up Day Vermont. 2012 - $100; 2013 - same.

{f) Northern VT Resource Conservation & Dev. Council. 2012 - §75; 2013 - same.

(z) Mississquoi River Basin Association, 2012 - $500; 2013 - same.

(h) Green Mountain Transit Authority - 2012 - $0; 2013 - $598.

(i) Franklin - Grand Isle Book Mobile - 2012.- $0; 2013 - $1,500,

(i) Frankiin County Humane Society - 2012 - $0; 2013 - $500.

(k) Montgomery Emergency Shelter Team — 2012 - $0; 2013 - $500.

9. Shall the Town vole to appropriate $ 326,273 for Contingent Selectboard? 2012 - § 288_386.

10. Shall the Town vote to authorize the use of an electronic vote tabulator 7 The tabulator will be supplied
for free from the State but requires a programming fee of approximately $1,000 per election.

11. Shall the town vote to change the final due date for taxes to the second Friday in October? (Currently
October 10™ annually)

12. Shall the Town vote to create a Conservation Commission reserve fund?

13. Shall the Town vote to petition the Congress of the United States of America that the upper Missisquoi
and Trout Rivers be designated as Wild and Scenic Rivers with the understanding that such designation



woild be based on the locally-developed rivers Management Plan and would not involve federal acquisition
or management of lands.

14. To do any other business proper to be done at said meeting.

Dated at Montgomery, Vermont this 25" day of January, 2013 AD.

Renee Pa
Town Clerk



TOWN OF MONTGOMERY

Auditors Report

The auditors have reviewed the Town's books and financial statements for the
year 2012, As of February 6™ 2013 we noted no outstan ding payables past
due.

There were no books submitted for the Hill West Cemetery.
Recommendations:

1. Would recommend a complete professional audit of the town's books in
2013.

2. Would recommend the Town Treasurer contact the accounting software
company for assistance and further training.

3. Though improvement has been noted in most departments on confirmation
of receipt of goods and services, we did note that many Rescue Squad
invoices were not approved by the head of the department, and they should
be.

4. Would again recommend that the Selectboard consider putting all mowing
contracts out for bid.

" Respectfully submitted,

Marsha Phillips Stacey 5t Onge Carol Farmer



TOWN OF MONTGOMERY 2013 PROPOSED BUDGET

; | REVENUE ACTUAL 2010{ACTUAL 2011 E“mﬁf " TacruaL 2012 preill o
2| |Unresarved Fun 109,BLE §32.527 . $10,303 | 1 - 1
3 |Delinquent Taxes $84,265] 583,031 550,630 65153 | §57.161) (52 460)
4 [Penalty/int on delinquent taxes 820300  S25422|  §21,000 $20,800 |  $20,000 {31,000
5 |State Aid - Rnads §77461]  SO7T.7ES | 372500 $50515|  $70.000 {52,500
8] [Town Machinery $70,061 §75,118 50 50 50 50
7| Water Dept Fee 1) | 50 55,000 £5,000 35,0000 §0
8| Judicial Fines 50 50 50 §262 50 50
g| [Rent- US Postal Service $11.8000  $11,800|  $11,800 $11900|  $11,800] 50
10| [Rent-TO Bank ATM §1,100) 0| s2zo0f s2200 $1,0000  (§1,100)
11| [Licenses & Vital Records §6,173 sTi82|  $8,000] $6.261 $8.000. 50
12| |Recording Fees 510,226 57,847 §7.500 £10,388 $7,500 50
13| |Office Fees $1.710] $1,460 $1.500 $2,356 $1,500/ 50
14| |CoperFax - $543) 3418 $400 | §528 $400 S0
15 [Interast §1,067 §560 £250 5149 §100 (5150
16| |Zoning Fees §1,825| §2,3458 §2,000 §2,325 $2.000 50
17| [Taxes on State Owned Land $16.450]  $16450| §16000 518453 | $16.000 50
" 48| |Current UsafHold Harmiess $20,320 §20,443 528,705 $30302 | 329600 5505
19| |PILOT §1,060| $1.032 $500 $1,035 §5000 80
20| |Saie of Town Equipment §221 50 __$0] 30 50| 50
21| [Town Hall Rental $1,000] $2,150 51,000 $1,400 $1.000; 50
22| |Westfield Plowing $1.0000 $1,000 §1000] 31000 1,000 I
23] |Sand & Material $3,344| §457 $500 $1,434 0 ($500
24| |Leased Land $1,060 $1,080 51,080 $1,080 $1,080, 50
25 |Tax Sale Redempdion $0 = 50| &0 $11,007 $0/ 50
26 |Miscellansous $5,130] $4.540 53,000 $2.516 $3,500 $500
27, Sub-Total $455,122|  $405,506 5274282  §272,352] 3254734 (319.548)|
28 |Hazard Mitigation: Gibou Culvert $138,358 50 $0 50 30 50
28, FEMA/State Reimbursement . ¥ 568211 §11473 15,298 30 (311473)
30 Public Works Building Construction n?ﬁ.mni 50 ] 50 50 50
31, Grants $3506] s$w80233| S28,000 sti7sa | $18.740 (5112600
32 | TOTAL REVENUE LESS PROPERTY TAXEY 51,071,986]  s642820] $313,755 $299,408| $271,474  (342,281)|
330 [Property Taxes $390,059]  S418,981] $523.717 §458,780] 3543728 §20,012
54 §1462.045] $1059601] $83IT 472 T 815,203 ($22.269)|




CRANGE 13-

12 BUDGET]

" 3| 'Social Security $3,702 SE.E?EII $4,000 $4029] %4200 §200
34| | Lister Salaries & Expenses o $7,813 §$16,180f  $10,000 §TA70] %7000 (53,000)
40l ins-Unempioyment Comp $4,062 §4.094 $3,520 §3518] 53288 ($23z)
41| Ins-Emplayee Hith ins/Rirmnt $10,577] 518,008 §16,250 $18,989] 15,000 (5250)|
42 | Ins-Workman's Comp $10,844 $9,01 §9.854 $7900] SoE00|  (5254)
43| | Ins-Propedty & Liability §14,560 §18,305] §17,869 $17,870]  $20,700 32,831
44| [Town Office Operating Expansas 5-11.5"9' §12016| 513500 $10,87a| s13500] 50
45 |Tn-m-| Reports & Postage | 50 $1,6 §1,550 $1197 §1,300 {§260)|
46 |Legal Services, Surveying & Ads mn[ ssﬂ 51,000 §1072]  §1.000 0

47| Budit Services $0] ﬂ E $o|  $7.000 $7,000
48| |TOTAL ADMINISTRATION §ix2 $133.81 £132 143 $125114] #1 Haﬂa $7,445
48 AS
50| |County Tax $14,466 513.52} $11,572 $11.975]  $12,955] 5083
51| |NW Solid Wasie Management f1083] 1088 1200 $1.201] §1.200 31
52 w League of Cities & Towns $1,700] $1,73 §1,855 $1.855 §1.948 §93
55 H'vh' Reglonal Planning Comm $a53] Eﬂsg 51,0657 $1,057] 81083 336
54| Hal::tuwllla Bridge Siora $375 375
25 : 5 458 16,463

<

|57 |Debt senvice: Public Works Bidg Bond $4,625) $36,088 $36,086]  $36.707
58 |Debt Service: Village Water Bond £13,737| $13,737] 513 737 $13,737]  §513.737 $0
58 |nah| Service: Highway Truck - : §22 522 50
80 TOTAL DEBT SERVICE 3,603 72 713
[ 61 St HIGHWAYS
| B2 |Social Security | 36,360| §7310  §7.500 $6.760|  §7.500 30
83| |Employse Health & Retirement 529,784 §26,578]  $29,300 $33.508]  $40.500 $11,200
EHI Public Works Bldg — — §7,280| §12128] 58,000 $10,725| 55000 (33,000
|Public Works Bldg Fusl $4.058 H.EE;I $5,000 $4,501 $4.,000 $1,000)
ﬂ.ﬁ | Suarmmr Rioads §67 683 37018 $53,000 555,261 355,000 2,000
57| | Summer Roads—State Ald $15000]  §15918] $10,000 $10.000) 510000 $0 |
gal * Winter Roads - I smg:_:il ~ 570000]  $40000]  S41845] 540000 30
g3 Winter Roeds—State Aid 528,000 §40967| 528,000 s28.000]  $28.000 $0
70/ |Construction - State Akd $35,002 §31,90 534,500 sa0.861] §3z000] (32,500
71| |Machinery Repair & Maint | 336757]  §4D, 423' '$35,000 $51431] §45000)  §10.000
72| |Diessl Fusl §31,315 $48,365] 545000 $38ATT|  $45,000 $0
73] | Sub-Total $329,000]  $3re.37 300  $311,189] 5312000  $16,700
74| * | Bridges 5104 §234 84 §13,000 §4.0150  $10,000 ﬁa.mﬂ]l
75| |Trans. Enhancement Grant (Longhey Bridge 50| ~ SOf $35000)  $20825] §11.045|  (323,955)
75| |Flood/Emengency Road Repairs 30 m.mgl S0 58,700 50 $0
B 148 s0] 10,000 $2.200)
045 ﬁu!usil
80/ |Office Hulldm sa612]  s1zes1]  sTs00) ,.'niéhél “$9.000 $1,500 |
“81] | Office Building Fue §2,325 §3,157 $3,500 2184  $3,000 {$800)|
82| |Town Hall- Grange | 4p8a]  §S287 §3,500( $3, 142 §3.500 b2
B3 [Town Hall Fuel 5838 $3.58 §1,250 51,48 $1,500 §250
84 |Public Safety Building _ 55,6201 §7.315)  $6.250 §4.317 $6,000 {$250)]
85 |Public Safety Building Fuel — §4348] smaos|  S7.000]  Se.q45)  §7,000 $0 |
88| |Waste Water Study ~ §12,893] 512,803 50 50 50 $0
87 |Sireed Lights $11,058 §11,388]  $11,500 $11.373f  $11600 0
84, Mowing §3,002] 54303 54,500 54, 13_]’ 34,500 _$0|
83 Sub-Total 53,566, $64,680]  $45,300 $43,3 $46,000 $700
80| * Bidg Cap iImprovement & Maintenance Fun! §2,348 §0.503] 520,000 ($5,000
[ 81]__ Pusiic Works Building Construction ssm@l 12,038 $0 $0
82| |TOTAL INFRASTRUCTURE & BUILDINGE  $635,71 B86.312]  $65.300 300)




TOWN OF MONTGOMERY 2013 PROPOSED BUDGET

! BUDGET | CHANGE 13-
aal EXPENSE ACCOLINTS ACTUAL 201 2013 12 BUDGET
| B4 | .
85 |Gibou Culvert: , 50 50
—FoT, ' | 50 Ei 50 u,l
g? { M = T—— !
gf| |Definquent Taxes . ﬁs,mﬁl 585,186 $a1,658] 381,658 #3527
%8 |Licenses & Vital Records 345 $3,178] 53,000 §2584]  $3,000 $0
100 |Zoning, Planning & DRB | 34,714 $4,268]  §5000 $4.805]  $5,000 0
101, |Miscelianeous I $3,254 $2.931 §3,650 4, 655] $4,000 $350 |
102] | Sub-Total 5108,7 5563] se6,838  %o7,803| 593658  (53,177)|
103 * |Reappraisal Fund $4,325 $3,435 50 $38,012]  §4,000 $4,000
104 |Restoration of Records |
1::}5 Tax Sake Purchase
106 MISCELLANEOUS
TS EOS .
106 * |Dperaing Expense & Payroll $10,335 $11.048] 511948 $11,948] $11,948 50
106 _TOTAL HE_HE 510,335 11 11,948 11 $11,948 $0
1 i{:l ! L ...... =
111 * |Operating Expenses $1,307] £208 $0 2177 50 0
112 AL P T gﬁl 50 50|
113
114 * |Operating Enpum-l!s §15,000 $18.000] 18000  sie000] §18000 50
116 FIEAI"-ID
117, * [Fire Operating Expenses $20,000| 50
118 * |Rescue Operating Expenses §18525 (515,243
118 TOTAL RESG 553.768]  $38.525  (515.243)
120] [ GONSER A‘HH COMMISSI0 o1 ==
2 : H 50 $500 $688 $500 50
50 $500 m:: $500
124] * | n nses $8 000 EEL.DD;I £8,000 58.000] 36,000 {$2,000
135 AL MONTGOMERY YOUTH CENTER Eﬂ $8,000 $8,000 :@IM
1286 %ﬂ!ﬁﬁ' i
127] * -l:harrm Valley Agency on Aging ' si.ﬂm;] s1.800 1,800 §1.800)  §1.800 30
128! * 'Fnanhitn County Home Health $1.240] §1440)  $1.440 51,440 §1.440 50
129 * [Franklin Counly Industrial Development | $500] $500) $500 ssnul 500 30
| 130] * [Hazen's Notch Association o ; $1.000] §t.000f  $1.000] §1.0 $1,000 $0
[ 131 s 'Missisquoi Rivar Basin Association ' ﬂ $500) $500) §500{ 5500 | $0
132| * |Green Up Day Vermant ' §100 5100 $100] §1 5100/ $0
133 = Morthem VT Res, Conservation Council | 875 575§ £75 5 875 $0
134/ * Green Mountain Transit 50} 50} 50 ' S566 §588
135 = Frankiin Grand llse Bookmobile 30 504 50 s 31500 $1,500
136! * Frankiin County Humane Sociaty 0} S0} s0 ) §600 §500
137| * | Menlgomery Emergency Shelter Team 0] _EH 50 q $500 $500 |
138 TOTAL REQUESTS H-Eﬂﬂr §5.41 $5415 $5.41 §8.483 gﬂi
138 |
140 | TOTAL EXPENSES 51,483, 51,188,513 7472 852.8 15203 (822 269)|
1
! ' -

" indimtaa line items individually voled on at Town Mesting

lG-Dnl.Inan! Selectboard = TOTAL 2013 EXPENSES Elt Line 134 minus BUDGET 2013 RE'H’ENUEE LESS F'F':'l.'.i'F'EFIT'lr TAXES at Line 32

__minus iotal of EXPENSES line items individually vofed on highlighted by asterisk {* |

Contingent Selecthoard =

$815,203
$326,273

minws

.........

3271, -}'_H_| g




2013 Proposed Budget Percentage Breakout

Proposed 2013 Municipal Eudgat Revenue

1 |Other Revenue $271.474 33% |

2 12013 Taxes 5543,?29 B7%

3 Total Municipal Budget] $815,203 1EU%i B
4

Proposed 2013 Municipal Budget Pnrnén_ti'gin_ﬂ_y Major .E:pama Category

5

6 Administration | $139,588 17%;
7 Assessments $17,572 2%

8 |Fire & Rescue $38625! 5% =
9 Highways $343,045 42%

10 |Library $11,048 1%

11 |Police $0 0%

12 |Miscellaneous $97.658 12%

13 |Recreation | $18,000 2%

14 |RequestsTotal $8,483| 1%

15 |Bldgs and Infrastructure $61,000 7%

16 |Debt Service _$72,884 9%
17 \Conservation Commission $500 0%

18 Youth Center $6,000 1%
19 Total Municipal Expenses| $815,203 100%

|

20
| 21 |Proposed 2013 Municipal and School Budgets

22 |Total Proposed School Budget | $2,542,423 i ———
23 [Total Proposed Municipal Budge| $815 2[!3| 24%

24 Total 2013 Town Budget $3,357,626' C100%




MONTGOMERY TAX RATE HISTORY 1993-2013
LOCAL*
YEAR AGREEMENT| TOTAL | EDUCATION| TOTAL
TAX RATE | TAXRATE |MUNICIPAL| TAX RATE | TAX RATE
Vet. Exempt, {Set by State)
2013 Projected
Homstead $0.4603 | $00027 | $0.4630 | $1.4258 | $1.8888 |
Non-Homestead | $0.4603 $0.0027 | $0.4630 | $1.8435 $2.3065
12012 Actual
| _Homestead | $0.4449 | $0.0022 $0.4471 $1.4407 | $1.8878
| _Non-Homestead | $0.4449 | $0.0022 $0.4471 $1.8127 | $2.2598
2011 Actual
| __Homestead $0,3971 $0.0025 | $0.3996 | $1.3560 $1.7556
|__Non-Homestead | $0.3971 $00025 | $03996 | $1.7923 | $2.1919 |
| Homestead | $0.4010 | $0.0027 | $0.4037 $1.4300 $1.8337
| Non-Homestead | $0.4010 | $00027 | $0.4037 | $1.8721 | $2.2758 |
2009 Actual
| Homestead | $04162 | $0.0030 | $0.4192 $1.3048 $1.7240 |
| Mon-Homstead | $04162 | $0.0030 | $0.4192 $1.8347 $2.2539 |
| Homestead $0.4177 $0.0031 | $0.4208 | $1.2808
2007 Actual B
|__Homestead | $0.3821 $0.0025 $0.3846 | $1.1643 | $1.5489 |
| _Non-Homestead | $03821 | $0.0025 | $03846 | $1.5704 | $1.9560 |
2006 Actual
| _Homestead | $0.3628 — $1.1907 $1.6636 |
|__Non-Homestead | $0.3628 o £1.4515 $1.8143
2005 Actual
| _Homestead | $0.3623 w— $1.1834 | $1.5457
|__Non-Homestead | $0,3623 —— $1.3695 | $1.7318
2004 Actual®
___Homestead | $0.3650 = $1.0166 $1.3816 |
___Non-Homestead | $0.3650 e $1.2174 | $1.65824
_ACT 68 + _ACT68+ |~~~~———r| ACTGEE+
MUNICIPAL | STATE | | TOTAL |
MUNICIPAL| SCHOOL | SCHOOL | SCHOOL TAX
TAXRATE | TAXRATE | TAXRATE | TAX RATE RATE
12003 $0.50 $0.36 $1.60 $2.10
2002 $0.49 $0.44 $1.20 $1.64 $2.13
2001 $0.47 $0.41 $1.13 $1.54 $2.01
2000 $0.47 $0.50 $1.11 $1.61 $2.08 |
1999 $0.47 $0.29 $1.19 $1.48 $1.96 |
1998 $0.46 $0.42 $1.14 $1.56 $2.02 |
FLOOD DEBT +ACT 60 ~~~FLOOD DEBT +ACT 60—~~~ FLOOD DEBT +ACT 60~ |
(1997 $0.43 — — $1.45







own of Mo mery Liabilities as of 12 12

Water Project: USDA-ED
Bond #1 — Principal Balance $ 140,353.45
Payment due 5/13/13 $3,758.00
Payment due 11/13/13 3,758.00

Bond #2 — Principal Balance § 342,126.21
Payment due 5/13/13 $10,625.00
Payment due 11/13/13 10,625.00

Bond #3 — Principal Balance § 321,108.95

Payment due &/10/13 $8,718.00

Payment due 12/10/13 8,718.00
2009 International Truck: State of Vermont — Principal $22,000

Payment due 6/30/13 $22,440.00
2013 International Fire Truck: State of Vermont — Principal $110,000

Payment due 6/30/13 $24,200.00
Public Works Building Bond: Bank of New York- Principal $425,000

Payment due 6/01/13 3 5,853.41

Payment due 12/1/13 $30,853.41



MONTGOMERY TOWN

OFFICERS' SALARIES 2012

SELECTBOARD:
Carol McGregor
Mark Brouilletis
Waeandy Howard

Scott Perry
Susan Regan

TOWN CLERK & TREASURER: Renee J Patterson

ASSISTANT CLERKS:
Deanna-Dee Robitaille
Lynda Cluba

DELINQUENT TAX COLLECTOR:
Anita Woodward, 4% of Dieig Tax collectad

LISTERS:
Lynda Chuba

Sharon Perry
Parma Jewetl

ZONING ADMINISTRATOR:
Christina Bilodeau

BCAJ/Elections:
Christina Bilodeau
Donald Bilodeau
Laurie Murphy
Sally Newton
Annie Purrier
Karan Scheffler

AUDITORS:
Marsha Phillips
Stacay St Onge

DOG OFFICER MaryAnne Wood

1,000.00
1,000.00
1,000.00
1,000.00
1,000,040
£5,000.00
225.000.04
$13,982.00
£513.50
$14,495.50
7. 35835
5,058.75
287375
292500
$10,957.50
$3,408,75
§3,408.75
105.75
13.50
1048.99
153.00
22.50
139,14
2632.88
B8.59
68,59
g137.18
F45.00



MONTGOMERY TOWN
OFFICERS' SALARIES 2012

JANITORS:
Bullding Maintenance:
Jay M Adams - Town Office & PSB 288125
Jay M Adams - Town Hall 142,50
Cleaning: Samantha Dezotalle - Town Office Building 345,00
Renee Patterson - Town Office Building 236.25
Samantha Dezotalle - Public Safety Bldg 383,75
Renee Patterson - Public Safety Bldg 240.00
Totad Town Officers
ROAD CREW:

Gary Baker
Robert Baker

William Baker, Jr
William Baker, Sr
Lawrancea Knean I
Shana M Read
Total Highweay

$3,033.75

$1,185.00

ar1 95

£3.322.50
$1,575.00
$15,960.47
$368.00
$24,361.27
841 650.15

SR7 237.39



Report of Unreserved Funds

December 31, 2012
Balance: (reneral Fund Checking Acct £271,285.62
Crutstanding Dreposit 5,654.22
Crutstanding Checks -15,646.73
$261,293.11
Less Reserved Funids:
Fire Diept 543,851.68
Rescue Dept 28,769,771
Recreation Dept -1,286.29
Teen Center 5,250.22
Library 18,080.99
Bridges B,985.00
Bestorution of Records 16,886.62
Bldg Capital Improvement & Maint 35.002.26
Conservation Commission 630,33
Machinery Replacement 26,362.42
Police Services Diept 0048 59
Beappraisal Fund 5U=433.5|'?
§242,020.50
Unreserved funds 319|1"."1.'I5I

2012 Report of Fire artment Activities

Fire Dept Calls 200 2: WVehtcle
Strocture
Chimney
Storm
Alarms
Brush

- Lo T PR SR P



2013 BUDGET Report

Fire Departmant
Actual Budgei Actual Budget Change
Revenues 21 2012 2012 2013 Budget 12/13

Town of Montgomery 30,000 20,000 20,0040 0
Town of Wesrfizld l.ﬂﬂnl 2,000 2,004
Grants a a L |
Donationa/Fundraisers 4,204 3,500 4,204
Proceeds from Loan of 0 1140, DR
Interest 142 150 229
Use of Capital Reserve/loan 0 0 L
Use n:rfF_und Balance ﬂ'l L i

Total Revenue 36,346 15,650 136,433

Expenses

Vehicle Fuel 238 740
Telephone 9 250
Insurance 7482 7500
Dispatch Fees 3,722 3,800
Radio Repair 24589 590
[(Miice supplizs
Vehicle Repairs B73
Training
Miscellaneous 1,743
Asgociation Dues
Equiptment

Payroll

Beginning Balance 01/01/12

Total Beceipts
Total Expenses

Ending Balance 12/31/12

Ceneral Fund

Dry Hydrant
Capital Improvemesnt

Creneral Fund
Dry Hydrant
Capital Improvement

37,088
G

136,433
20,137
43,156

696
186,440

76,212

113 996

230, 1032



TOWN OF MONTGOMERY - 2013 BUDGET

Rescue Department
Actual Budget Actual Budget Change
Revenues 2011 2012 2012 2013 | Budget 12/13
Town of Montgomery 2LR00] 33,768 33,768] 18,525 15,243
Ambulance Billing 18,614 17,500 15,905 14,798 E R
Grants BA67 16,734 0 B30
Donations 206 375 0 -
Miscellaneous ] l]l 0
Use of Fund Balance {1 0 2,
" Total Revenue asa7] 5993  e6782] 35750 -26,508
Expenses
Ambulance Reserve Fund 2,000 ﬂl 2,000 0
Equipment 300 0 0
Communications 200 2,732 50 300
Insurance 45 4,500 4,615 5, A0
Education 1 1,000 1,300 1 300
Medical Supplies 1 1,000 Eﬂzﬂ‘ 1,50 S00
Uniforms 200 o8 0
Payroll & Social Security 3 3,600 3,655 3, 200
Office expense = lﬁﬂl 1 50
MMaintenance (Veh.& Equip) T,0400 | ol 1. 0
EMS Dispatch Fee 3,71 4,078 34972 4, 422
Building Expense 0 143 0
Contracted Services: EAS 19,360 22,176 15547 12,7 0426
Contracted Services: Billing 1,392 1,750 1,778 2, 1,050
Contracted Services: Othar 1,298 i} :]ll 0
Driesel fuel ﬂi 0 0
CGrants 10,459 16,734 -10,439
Miscellanecus 0| 1,036 0
Total Expenses 38,199 52,413 55.389| 35,750} -16,663|

General Fund Reserve for Rescue Dept,

24,000.00 Ambulance Replacement
4,769.71 Cash on Hand
28,769.71



Montgomery Rescue
2013 Budget

The most critical need facing Montgomery Rescue now is the
need to recruit more certified members. We have been able to
overcome the many recent obstacles we have faced, but without
people to run the ambulance, our squad won't be able to
continue. Declining membership increases the burden on those
remaining squad members. We continue to seek out additional
members and ask that if you or someone you know is interested
in becoming a member of our ambulance service please contact
Morgan Daybell, or myself. We realize that it is quite a
commitment, but we feel it is personally rewarding and extremely
important to the people of Montgomery!

We plan to continue utilizing Richford Ambulance Service to cover
daytime hours for 2013 as this option allows us to keep our
ambulance in operation for Montgomery from 6:00pm to 6:00am,
and other times when members are available.

Respectfully submitted,

Kevin Scheffler
Montgomery Rescue Business Manager



TOWN OF MONTGOMERY - 2012 BUDGET

Recreatlon Department
Actual Budget Actual Budget
Revenues 2011 2012 2012 2013

Town of Montgomery 18,000 18,000 18,000 18,000
Donations/Fundraisers 6,853 &,000 8,284 8,000
Facilities Rent 0 0 ]| 0
Projected Activities 1,593 1,000 670 1,000

Total Revenue 26,446 27,000 26,954 27,000

Expenses

Heating Fuel 2,069 1,000 1,097 1,200
Electricity B30 1,000 782 Q0
Water 445 500 405 500
Telephone 312 300 180 150
Payroll & 58 B 498 8,400 £, 9,700
Building Mamtenance 1,953 7,000 6,907 3,500
Port-o-lets 919 900 038 950
Rubbizsh Removal 670 600 -'-'I-IiSI 400
Equipment 452 200 0 0
Grounds Maintenance 5458 2,600 442 1,000
Lawn Care 3485 3,500 3,663 3,600
Snow Removal 32 0l !}I 00
Tennis Maintenance 9,962 0| 0 0
Office & Postage 81 200| 67 100
Activity Exp & Supplies 1,140 ?95| 1,660 1,500
Capital Improvement 0 0| 0 1,953
Playground Fund i n‘ 0 1,047
Mizscellaneous 0 L 920 o

Total Expenses 36,586 26,995 25,597} 27,000

General Fund reserve for the Rec Dept

0 Capital Improvement Fund
-1,286 Cash on Hand
-1,286 Total



12 RE ATION DEP TRE T

We are pleased to report that 2012 wis another great year for the Recreation Department. Many services
and a wide range of sctivities were provided for members of the commumnity. In addition, a mumber of
upgrades and improvements (o recreational facilities were made,

SPORTS ACTIVITIES:
Programs on the Fields: During the warmer months, residents of all apes played soccer, vollevball, tenms,

softball, and baseball, mcluding Little League.

Reereation Center Iee Rink: Unforiamately, the rink wis not as well ubilized last year due to weather.
Programs Sponsored ai the Montgomery Elementury School: The Recreation Department continued to
sponsor yoga and Lumba classes year round as well az vollevball and basketball n the gym during the
winter months.

Soowshoe Loan Program: Monfgomery Properties” willingness to oversee this program is greatly
appreciated. Due to lack of snow, though, the snowshoes did not pet as much use as usoal.

SIMMER DAY CAME:

This program continued to thrive and grow.  Attendance averaged approximately 45 to 50 campers per
day, and was staffed by four counselors. Thanks to the continued support of the Towmn, the camp program
remained free of charge to residents, and two meals per day were provided.

TEEN CENTER:
This program has partnered with the Becreation Department and now uses the Field Hoose.

MEMORIAL PAVILION:

Thas facility was well utilized, having been reserved for eleven events this past vear meluding weddings,
bachelor parties, non-profit fund raisers, birthday parties and family reundions. In August, it was the site of
the well aftended and popular River Fest, sponsared by the Missisquod Biver Basin Association.

EVENTS:;

The Yariety Show: This event was hald in the spring and, once again, was a great success, Eamon
'Shea and his crew did a wonderful job of coordinating i,

4™ of July: The parade and Firemen's Chicken Barbeque were well attended and a lot of fun.

Art Auction: This was a collaborative effort involving the Town, Teen Center, Recreation Department,
School and various artists as well as other generous comomunity members, Special thanks go to Micky
Doheny for his anctioneer skills and o Karen Frascella and Wendy Howard for the scrumplious meal,
Omce again, it was an enjoyable and succesaful event.

Halloween Dance: MMany thanks to Eamon ('Shea and Jonathan Betts for bringing this event back. The
costumes were incredibly creative, and the dancing was really fin. This was held as a fandraiser for much-
needed new playground equipment.

Pumpkin Lighting: This year's Pumpkin Lighting was the biggest ever, with 130 to 200 people aitending
on a heaotiful night to enjoy a bonfire, haunted trail, and carved pumpkins.

EACILITIES UPGRADES:
A new roof was put on the Field House, and new shelving was installed in the shed. Thanks to the Little
League, we now have new hleachers and now infisld clay at the River Walk Park field.

ELANS FOR THE COMING YEAR:

The roof on the Peter von Conta Memarial Barbeque Shetter is in need of replacement. Members of the
Board appreciate the Town's support of the Recreation Department, and we look forward to continning our
efforts on behalf of the residents of Montgomery in 2013,

Respectfully submitted by the voling members of the Recreation Department Board:
Melson Mayhew Peg Doheny Lisa Perry Patty Hathaway
Stephanie Machia Marsha Phillips Sue Reagan :



MONTGOMERY TOWN LIBERARY - 2012 BUDGET

Actual | Budget | Actual | Budget Change
Revenues 2011 2012 2012 2013 | Budget 12/13
“Town of Montgomery 11,948 11,948 11,948 11,948 0
Donations/FundraisersTse 10,027 9,500 11,823 ID,U{H'.II SO0
CGrants 1,950 2,000 1,750 2500 S0
_Es_r, afIi:xm: Funds 0 EEE 1,045 9,155 3,633
Total Revenue 23,025 28570 26,59 33,603 4,633
Expepses
Books & Subscriptions 3416 3,900 3,891 4,734 834
Equipment & Repairs 1,062 2,394 263 1,000 -1,394
Furniture & Shelving B 400 133 400 0
Fundraising Expenses 1,268 1,447 371 1,450 3
Supplies 1,020 1,200 2,249 1,400 200
Mileage Beimbursement 498 T26 553 565 =161
Miscellaneous 404 75 358 375 100
Postage 433 700 503 700
Printing 27 100 ol 100
Programming 1,099 1,100 1,114 1,300
Payroll & 55 & Bencfits 12,277 14,162 14,641 17,573 1411
Utilities{Phone & Internet) 352 466 193 466
Workshops & Memberships Di 100 4501 1,044 G
_Gimant Expenditures 21,343 2,000 1,647 2,500
Total Expenses 24,2804 28970 26,596 33,603 4,633]

Cash on Hand
Checking
Petty Cash
Due from Gen Fund

Total

834 1,351

40 40
19643 18,081
20,517 19,472



MONTGOMERY TOWN LIBRARY
P.0. Box 448 — 86 Mountain Road
Montgomery Ctr., VT 05471
(802) 326-3113

Tracey Durgan, Director

January 2013
Dear fellow residents of Montgomery,

It is our great pleasure to bring you up to date on your local library, Our membership keeps
increasing, In 2012, the public made 6840 visits to the library. Residents participated in the
summer reading program and in Building Bright Futures playgroups and storytimes, as well as
children's nature and wildlife programs, a “Summer Encore™ theater (paid for in part by a grant),
and a “Swingpeepers™ family concert. The public also took advantage of T'ai Chi Chih classes,
the Page-to-Screen book and movie senes, a cozy Jazz Evening with Tony Whedon and Mike
Martello, a poetry reading and lecture by Vermont Poet Laureate Sydney Lea, and dynamic
presentations on diverse subjects from beads to astronomy.

In fall 2012, through the generosity of a Red Cross grant, we hosted another free Red Cross
Babysitter's Training for teens. Additionally, our library was one of 30 participating in
Vermont's Early Literacy Initiative for babies and toddlers. And in September, we hosted a
Vermont Fish & Wildlife Hunter's Education class for the first time.

The staff and volunteers devoted many hours to automating the library, bringing it into the 217
century to join the vast majority of public libraries already using automated systems, The
automation project will be completed in 2013, resulting in better accessibility and more
convenience for patrons using the library.

This summer we hosted our fourth annual Montgomery Town Library Wine & Cheese

Silent Auction at the Phineas Swann Inn, as well as our annual Book & Bake sale. These events,
along with donations from our supporters, fund about 40 percent of our annual budget. The need
for a full-service library in Montgomery continues to grow, and to meet this need the library
director and trustees are committed to expanding our book acquisitions, hours of operation,
services, and programming, Our town request of $14,966 will support an increase in staff time
for our library director, as well as an increase in our programming and acquisitions budgets.

In addition to its traditional role, Montgomery Town Library serves as an all-ages educational
facility, a community center, and an internet café. We are proud of our library, which, at a cost
of about $12 per person, on average, provides year-round programming, services, and access to

an up-to-date, diverse collection of books, periodicals, and other media.
Thank you so much for your continued support. We are here to serve you now and in the future.
Respectfully submatted,

Trustees Beth Crane, Bill Harlow, Rita Kalsmith, Mary Niles, Patty Perl, Patty Hathaway, and
Jane Butterfield Presler



MONTGOMERY YOUTH CENTER - 2013 BUDGET

Montgomery Teen Center

We would llke to sincerely thank the Town of Montgomery for your continued

Actual I Budget | Actual Budget I Change
Revenues 2011 2012 2012 zma 12/13
“Town of Montgomery %000 5,000/ £,000 -E,{I{]ﬂl
DonatinnsFundraisers 299 4, Dﬂﬂ' 212 3 GI:IU -1, 004
Grumis { 1,006 ﬂl 500 S0
Use of Fund Balance 0 0 0 2,00 2,000
" Total Revenue §,209 13,000 B.212 11,500 ~3,500
Expenses .
Balaries 3,478 10,000 s.ro7 a9, =1, (e
S5 & Medi 266 775 444] 7 75
Telephone 208 125 | 37 45 125
Activity Exp & Supplies 1,734 1,000 47 75 250
Office Supplies/Postage/Equip 368 100/ 5 50
Resources & Training 00| 1-1-% 5 -200
Miscellaneons 253 10| 31 5 -50
Total Expenses 6307  13,000) 6,836]  11,500] -1,500]
General Fund Reserve for the Teen Center 5.250.22

support. 2012 has been a year of transition and recovery for the Montgomery Teen Center. \With the
relocation and subsequent renovations experienced due to our original location flooding In April 2011,
we are still struggling to regain attendance. Having been closed for several months and the graduation
of the majority of our regular attendees, we are still working to attract the current youth in town.

We have also experienced more turnover on our Board of Directors. We werne very
fortunate to have had the energy and ideas of Christina Bllodeau and Joan Grossman for thelr terms.
To fill their vacant seats on the Board, we are very excited to be adding Felicity Barnard and Meagan
Robidoux. We, with the approval of the Selectboard, have moved from a 5-seat Board, to a 3-seat
Board. The decision to do so was driven by a seeming lack of Interest or ability of parents to serve and
we felt we were using our time trying to fill these positions when our efforts are needed for
fundraising. With that said, we are still looking to fill ore more seat. This would allow our Director,
Deanna Robitaille, to focus on the day-to-day management of the Teen Center and also have a full

Board for support and fundraising efforts.

With our new members we hope to refocus our fundraising efforts. While one or two
large scale events are still our goal, we are apen to smaller events as well. Our hopes are to find
fundraising opportunities that compliment those events already so well supported by our wonderful

townspeople.

The focus of our program remains. We provide a safe, supervised space for children
ages 12-17 to gather, learn and grow. Our efforts continue to increase awareness and prevention of
the troubling behaviors that persistently plague our children. Programs like ours have proven to be a
very useful tool to help steer today's youth in a more healthy and productive direction.

We would also like to again thank the Montgomery Rec Department for allowing us to
utilize the space in the building at the Rec Center. We have been able to turn their storage room into a
comfortable, welcoming area for our youth to enjoy.

Respectfully submitted,

Deanna Robitaille, Director

Felicity Barnard

Meagan Robidouws



2012 BOARD OF LISTERS REPORT

Work on the Town-wide reappraisal continues, as ordered by the State of Vermont. Our
goal is to complete the work for the 2013 Grand List. Should we be unable to reach this goal, we
will apply for an extension. We have hired Rich Lewis of Lewis Appraisal Services to help us
finish the property inspections and other tasks which remain. We appreciate everyone's
assistance in allowing Rich to inspect your properties. We have had many compliments in
regards to Mr. Lewis’ knowledge and professionalism from property owners that have had the
opportunity to meet with him, If your property has vet to be inspected for the reappraisal, you
may call Sharon Perry at 802-326-3135 or email montgomervlisters@fairpoint.net to schedule an
appointment.

In January 2013, the Selectboard reluctantly accepted the resignation of our senior lister,
Sharon Perry. Sharon has agreed to provide assistance with the reappraisal as her schedule
permits, on a volunteer basis. Deanna Robitaille has joined the Board of Listers and is receiving
on-the-job training. We hope to have Deanna doing data entry for the reappraisal within the next
month. We are happy to have Deanna on the team, and she is excited to learn about a new facet
of municipal government.

We have had many inquiries about the new values for the reappraisal. We anticipate
releasing the Change of Appraisal Book in June of this year. Copies will be mailed to all

property owners

Property values in Montgomery remain relatively stable as supported by 2012 sales
figures. The Town’s Common Level of Appraisal (CLA) is currently at 77.57, up approximately
1.44 points from last year. To apply the CLA to your property, divided your Real value (from
the Assessed Value column on your tax bill) by 0.7757. The result approximates what is
considered a Fair Market Value for your property.

We currently have approximately $50,000 remaining in the Reappraisal Reserve Fund
with anticipated contributions from the Town ($4.000) and the State of Vermont ($9,200)
totaling $13,200 this year, Having allocated monies to this Fund annually allows the town to
complete the reappraisal without a marked increase in tax rates. We feel confident that we will
complete the reappraizal with these funds.

If you have any question or concerns, please do not hesitate to contact us. One of the
Listers can usually be reached on Thursdays and Fridays at 802-326-4719.

Sincerely,

Your Board of Listers
Parma Jewett Lynda Cluba Deanna Robitaille



LISTER REAPPRAISAL FUND
FINANCIAL REPORT - 2012

Beginning Balance 1/1/12 77,255.03
RECEIFTS
Taxes Q.00
VT - Reappraisal 9,196.00
9,196.00
E6,451.03
EXPENSES
Wages & 58 6,733.53
Mileage Reimb #8.53
Contracted Services 29.000.,00
Supplies 190.00
36,012.06
Ending Balance 12/31/12 5043897

MONTGOMERY CENTER CEMETERY ASSOCIATION
FINANCIAL REPORT - 2012

Beginning Balance 01/01/12

Chacking 36.05
Ch-110 8,285.41
CO - 225 1,229.51
CD-233 15,873.64
CO-274 9,304 42
D - 892 57.112.76
Charles Lumbra Fund 2.001.34
$93,843.13
RECEIPTS
Interest Income 1,7B6.B4
Donations 0.00
Lots Sold 1,200.00
$2,086.84
EXPENSES
Grounds Maintenance 3,538.00
$3,530.00
Ending Balance 12/31/12
Checking 418,75
Ch-110 8,343,777
Ch-225 30,228.45
ch-233 15,000.00
Ch-274 8,300.00
cD-g8o2 20,000.00
Charles Lumbra Fund 2.000.00

$93,200.97



JOHN L CLAPP ESTATE
Financial Report 1112 to 12/31112

Beginning Balance 1/1/12

Saxon Ind Stock 2,628.05
Certificates - TD Banknorth 11,316.07
Cash on Hand 440,00
13,984.12
INCOME:
Interest from Certificates 23.09
T 23 09
DISBURSEMENTS:
Care of Old Cemetery 270.00
Bank Charges 0.00
270.00
13, 73721
ASSETS: asof 12/31/12
TD Bank Checking 2,398.05
Certificates - TI) Banknorth 11,335,16
Cash on Hand 0,00

13,737.21

Respecfully submitted,
Lorraine 5t Onge, Treasurer

MONTGOMERY VILLAGE CEMETERY ASSOCIATION

Financial Report 2012
Beginning Balance 1/1/12
CD's 20,800.23
Checking 418.56
21,218.79
RECEIPTS
Interest 394 53
Donations 75.00
469,53
EXTENSES
Lawncare 0.00
Insurance 100,00
10300
~ 21,588.32
Ending Balance 12/31/12
CD's 20,800.23
Checking TEE.09

21,588.32
Respectfully, Lois Lumbra



TOWN OF MONTGOMERY - 2013 BUDGET

Total Balance of Delinguent Yater Bills as of 1273112 5 BB4.14

Water Department
Actual Actual Budget
Revenues 2010 2011 2012
“Water Usage 58,854 59,718 59,000
Delinguent Interest/Penalties 391 :unl 200
Refunds/Rebates Donations 10,998 2,010 0
Interest L] | 292 400
User Bond Receipis 37,855 33,932 33,700
Service Fees 2,731 2831 00
Equipment Sold 2,5 of 0
Town of Montgomery 13,737 13,737 13,737
Total Revenue 127,435 1125800 108,037
Expenses
Zalaries 17,334 2,614 ] 367
Town Admin Assessment 0 of 5,000 5,000
Technology equip/support ?ml 1,612 1,000 {Il
Training 210 'EII &00 0
Utilifics 10,625 10,350 1L 00 10,584
Contracted Services 10,481 34,601 A5, 000 35,000
Miscellaneous 1,744 3,179 0 5,5&'.;]
Vehicle Expense 1,321 0 1]
Water Testing 1,042 320 00 1,002
Office Expense 1,418 1,158 1,500 971
Equipment 3,11 5,973 2,500 1,282
Facihities Maintenance 2,442 2131 2,500 1,594
VT Fees 207 265 250 294
Anrmmal Bond Payment 46,202 46,202 46,2021 4,202
Aszociation Duss 165 165 200, 63
Chemicals 76 549 B0 357
Legal Services 200
_Pagers 430 0 1
Total Expenses 08,841) e 118 107,252 106,329
Beginning Balance 01/01/12
Checking 22,344.25
Savings 108,451.26
[lﬂi'i"il'fr.ﬁl
Total Receipts 113,900.59
Total Expenses 108,328,531
Ending Balance 12/31/12
Checking 27.848.10
Bavings 108,519.49
[3535’?.59




TAX COLLECTOR'S REPORT AS OF DECEMBER 31, 2012




STATEMENT OF DELINQUENT TAXES

JANUARY 1, 2012 - DECEMBER 31, 2012

TAX 8% PENALTY

YEAR TAX DUE COLLECTED BALANCEDUE COLLECTED
20086 § 78606 § 76606 = § 61.35
2009 $ 634700 §  6.270.37 7663 § 501.64
2000 § 818968 $  7.793.78 30588 §  623.55
2011 § 5073168 § 5032207 040050 § 402576
2012 § 162,303.80 §  90,527.43 7177637 § 724222
$ 15568061 8165847 § 12454.52

TOTALS $ 237,339.08

Taxes Collected:
8% Penalties Collected:

Interest Collected:

Total Paid to the Treasurer by A. Woodward:

INTEREST
COLLECTED

§ 20283

$ 168238
$ 120020
$ 378117

5 1,298.45

$ B,345.04

$155,680.61
$ 12,454.52

$ 8,345.04
$176,480,17



Date
January 28
January 30
March 18
March 18
March 28
April 9

April 18

May 2

July 12

July 24
Auguest 20
October &
December 17
December 26

2012 BIRTHS

Name
Bode Lucas Jewett

Meson Emeary Guintin
Maveric Paul Sylvestar
Clara Naomi Hopa Worthington
Xavier Crosby Klammar
Roza Marke Witherspoon
Miya Mae Many

Chice Catherine Silva
Aubrey-Ella Lee Ploof
Cordelia Evelyn Marshall
Jasmina COnyx Broe
Rylyn Alan Raobitailie
Leia Rosa Hatterick

Jarad Michasl Jawati
Travls Clessan Sartwell
Paul Alan Syivester Jr

Erlk Shane Worthington
Jonathan Joseph Klemmer
John Franklin Witherspoon

Matihew Joseph Silva
Kyle James Plool
Danial Aaron Marshall
Travis Wayne Broe

Jyi Michael Hatterick

Mothar

Emily Jaan Powers

Karie Marle Cruintin

Kristi Lee Charon
Bethany Worthington
Kimberly Anne Klemmer
Allison Mey Witherspoon
Samantha Marie Bockus
Sarah Catharine Silva
Sabrena Marle Murray
Jillkan-Teresa Marie Sgroil
Iris Jordie Smith

Sara Louise Robitaille
Sara Elaine Bonyea
Whitney Elizabeth Banzing

Date
January 7
January 21
February 15
February 16
February 27
March 2
April 17
April 23

September 21

Movember 19

Thomas Robeart Lawyer Kyle Redman Lawyer
2012 DEATHS

Name Town of Residance
Robert Lecn Cota Monigomery Center
Rosanna M Brunton Monigomery Center
Charles Earl Henderson Monigomery Center
Eric Hazen Cota Monigomery Center
Marion R Delear Montgomery
Kennath Marle Caota honigormeany
Therasa Beatrice Snider Monigomery Center
Rita Barmadette Tatro Monigomery Center

Theodore Joseph Cuintin
Arthur Raymond McFarland

Monigomery Center
Montgomery Center

Date
Fabruary 11
Fabruary 16
February 25
March 26
March 26
April 1

June 5
Juna 16
July 14

July 15

July 28
August 18
August 25

September 8

September 15
September 22
September 22
September 29

Qctober 4
Cctober 10

2012 CIVIL MARRIAGES
Matalie Marie Booth Patrick Wayne Hereford
Eric Jason Bucka Patrycja Dagmara Grochalski
John Steger Frazer Tamara Anne Aylar
Journey Gamer Snoke Thormas Mark Johnston
Jocelyn Maxine Paul Michael Anthony Demaio
Kathleen F Lavena Karlton L Ralnes-Meidigh
Elizabath Ellen Sims Dione Nicole Brown
Preston Gene Skupinski Garrett Allen Fairbanks
Sarah Theresa Chauvin Michael Peltier

Teri Lynn Donna

Donald Gilferd Blanchard Jr
Rachael Marie Putnam
Colleen Marie St Cyr
Charlotte Montgomeary Dennis
Meil Joseph Ingalls

Whitney Jo-Ann Cota

Erika Monty Viens

Leigh Evelyn Fraser Jaschke
Charity Anne Olsen

Paul Parker Paino

Joshua James Irish Pariza
Nicole Ann Nickse

Todd Kristian Campbell
Matthew Burlon Brown
Matthew Blair Crowley
Brant Allen Granger
Thomas Duran Nelson
David Michaal Sturgeon
Matthew Leigh Berg

Lea Harrison Maurer
Tammy Annette Donaldsan

Town of Residence
Mewlon, Massachusetts

Narth Kingstown, Rhade Isiand
Trooper, Pennsylvania
Montgomery Centar

Port Hanry, Cntario
Eatontown, Mew Jersey
Pensacola, Florida

Mew Hudson, Michigan
Long Island City, New York
Montgomery

Montgomery Center
Montgomery

Galloway, Ohio
Montgomery

Plantation, Florida
Montgomary Cantar
Montgomery Center

Mew York, New York

Ann Arbor, Michigan

Montgomery



- FOUNBED |mu~
Town Of Montgomery
P.O. Box 356
Montgomery Center, VT 05471

2802-326-4719
http:/fwww.montgomeryvt.us

2012 Montgomery Zoning Report

The Selectboard accepted Christina Bilodeau’ resignation with regret towards the end of 2012.
She has done an excellent job as Zoning Administrator and we wish her well. Thanks Christinal

The following was pulled from the Zoning files.

During 2012 there were 37 Applications for Zoning/Building Permits processed. Of those 7
were for new houses, an increase of 4 over 2011. A full break out and details are available from

the Zoning Administrator upon request.

There were seven applications to the DRB with 5 hearings and actions compileted.

There were thirteen Certificates of Zoning Compliance issued. Compliance letters are required
by lending institutions when properties are changing ownership of being refinanced.

Barry Kade is Acting Zoning Administrator until a new Administrator can be appointed, You
can reach the Zoning Administrator’s voice mail at 326-9001 or by email at

montgomervzoning@yahoo.com. If vou are unsure whether you may need a permit, please don™
hesitate to call and ask questions.

Thanks to everyone for their cooperation and support.



2012 Annual Report of the Montgomery Conservation Commission

2012 proved to be another successful year for the Conservation Commission. The Commission hosted a number of
workshops and programs for community members on a wide array of topics, including winter tree identification, the care
and management of wild apple trees, and spring ephemerals and vernal pools. We also partnered with the Richford
Conservation Commission to host an afternoon workshop on summer wildflowers, wild edibles, and forest song birds. In
partnership with the Wild and Scenic River Study Committee, the Commission hosted the Fermont Institute of Natural
Science in June for an aftemoon of Raptors—bird species of prey. This was one of our best attended events, with over 90
people of all ages coming out for the two hour program. The Commission also hosted the dmerican Chestrut Foundation
in October for an evening discussion on the future of the chestnut in our northern forests,

In addition, this past year the Conservation Commission hosted events involving a number of other regional conservation
groups. In September we held a Trackers Gathering, which brought together participants in the Keeping Track Monitoring
Program and Wild Paths projects—two regional wildlife tracking programs sponsored by Cold Hollaw fo Canada—for a
morming spent tracking in the field, and an afternoon of presentations on Black Bear, Marten and Forest Song Birds,
followed by a lively potluck with music from the Missisquoi River Band. With over sixty people in attendance, itwasa
huge success. In October the Commission hosted a Conservation Commmission Summit, inviting other commssions from
around our region for an evening of good food and discussion about the various programs and initiatives in which each
commission is engaged. With representatives from six towns present, great ideas were exchanged, and the seeds for
expanding future programs were sown. We hope to make this an annual event to continue the exchange of ideas in our

TEgion.

This vear was the second in the Commission’s fnvasive Species Control Demensiration Project, focusing on Japanese
knotweed along West Hill Brook in partnership with the Missisquoi River Basin Association. The Commission held two
work davs with over 40 community members turning out to help work the demonstration site. For the second year in a
row, the knotweed which was cut went to the Boston Post Dairy in Enosburg where it was chowed down on by their
goats. The Commission plans to carry on this project next year as a part of its ongoing effort to spread the word about
invasive species in our region.

In addition, the Commission undertook a number of fundraising activities, including bringing Fermont Vaudeville to the
Grange Hall m May, sclling fried dough at the MWRA"s annual Riverfess in August, and selling calendars this winter
featuring the rivers, streams and waterfalls of Montgomery. The funds raised will be crucial in continuing the
Commission’s mission to bring to our community informative, interesting and fun programming about the natural
resources around us, and the place we call home, In 2013 we hope to bring VINS back to the Grange Hall. We also hope
to bring Sue Morse from Keeping Track, along with her amazing traveling natural history museum to Montgomery for an
evening of hands-en wildlife exploration. We plan to continue our efforts to provide local outdoor werkshops and indoor
programs on everything from fisheries biology, to Cerceris wasps and the hunt for Emerald Ash Borer.

The Commission would like to thank everyone who donated time, energy and (especially) culinary skills to help to make
our events so successful! Without the volunteer effort that's so strong in our community, none of this could have been
possible.

Respectfully Submitted by the Montgomery Conservation Commission
Charlie Hancock, Joan Hildreth, Todd Lantery, Parma Jewett, Sue Wilson
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2012 Town Report

The Regional Commission is a multi-purpose govemmental organization formed by and
serving the mumicipalities of Franklin and Grand 1sle Counties, All municipalities In the
region are entitled to equal vating representation by two locally appointed members to the
Board of Commissioners, Northwest Regional Planning Commission implements a variety
of projects and programs tailored to local, regional and statewide neads,

Morthwest Regional Planning Commission Projects & Programs:

Municipal plan and bylaw vpdates and related technical assistance: Focus on predictable and effective local
permitting through education and training, bylaw modernization and plan updates,

Brownjffefds: Compiete environmental site assessments and fund clean-ups so proparties can be sold, devetoped or re-
developed to benefit the economy, create or protect jobs and increase housing opportunities.

Transpartation plamnimg: Coordinate local imolvernent in transportation decisions throwgh the Transportation
Advisory Cormmittes (TAC), and provide services such as intersection studies, cormidor plans and traffic counts,
Emergency response planning: Better prepare our reglon and state for disasters by coordinating with local volunteers
and VT Emergency Management on emergency response planning, exercises and training.

Energy consenvation and develapment: bnplement prafects to support municipal energy conservation to save enargy
and tax doflars, support job trainng programs, and identify opportunities for renewable energy generation.
Watershed planning ard profect dievelopment: Implement water guality projects and programs to protect water
resources, ensurg safe water supplies, enhance recreational oppartunities and address known sources of pallution.
Regional plans: Coordinate infrastructure, commmunity development and growth at the regional level through the
development, adoption, and administration of a comprehensive reglanal plan.

Geographic information services: Provide municipalities, state agencies and regional groups with mapping and data
analysls in support of their projects.

Special projects: Complete special projects such as downtown revitalization, recreation paths, farmiand
preservation, economic development and affordable housing projects.

Grants: Provide assistance identifying appropriate grant sources, defining a project scope and writing grant
applications,

In Montgomery the Northwest Regional Planning Commission:

Provided traffic data, detour information and other materials to support &

successful request to increase weight limits as part of the Longlay Bridge oty
Rehabilitation Project. Regional Commissioners:
w= Provided technical assistance, mappéing, and poficy guidance for the Zoning Carcl McEregor & One Vacant Sest
and Subdivision Bylaw updates, . ’
w= LUpdated the E-g11 poster map, road atlas and road map. Transpertation / visory
@ Provided zoning technical assistance. Commitres:

Caral MeGragor

In the coming year the Commission will further develop owr new Healthy People, Strong Communities project to
promote economic developmant and community health. We will also continue our programs in local and regional
planning and project implementation and @6l provide other needed services to aur member municipalities. The
Commission has no reguiatory or taxing authority; however, sach year we do request & per capita assessment from owr
membars in support of local and regional activities and to provide matching funds needed for state and federal

programs.

Your continued support for bocal and regional planning is greatly appreciated. NRPC is your resource -- please call on us
for assistance with planning, zonkng, transportation, mapping, or other needs.
_—_———
[R5 Lake Screm A S Albane, VT 05478 Ae Phoee [HI2) §24-3950 4w Fax: (BO2) SX7-2948° A W SO0
-—-—-————_— ———__— -



Missisquoi River Basin Association

Cur goal is to restore and maintain the ecological integrity of
the Missisquol River system so that the uses and values

desired by the community are supported by the river and / Y60
quality of its water. %ﬂ

fp'q"_b

December 8, 2012

Town of Montgomery
P.O. Box 356
Montgomery, VT 05471

Dear Montgomery Selectboard members and Residents of Montgomery,

The Missisquai River Basin Association (MRBA) is a volunteer-based organization which since 1996
has been working with community members to understand and improve water quality issues in the
Missisquoi River and its fributaries. We have generated over 17,800 volunteer hours to plant trees
and perform other types of sireambank stabilization, clean up trash from the river banks, and conduct
water quality sampling in conjuncition with the Agency of Natural Resources laboratory. Montgomery
Elamentary teachars have borrowed our educational tools and brought 'Bugworks’ (a program made
available free of charge which links stream health to water bugs and fish} to their students. We have
also hosted tree planting workdays with Montgomery students, our River Festival at the Montgomery
Rec Center, we regularly hold public information meetings on water quality issues, and pariner with
the Montgomery Consarvation Commission on a Japanase knotweed removal projact.

We assist farmers and other landowners who want to implement technigues to reduce streambank
soil erosion and fiiter field runoff. These technigues range from planting trees in streambank buffar
areas, to installing waterbars, to lining culvert outlet basins, to seeding down areas of bare earth and
seading cover crops in com fiedds. Our assistance can be in the form of hands-on fieldwork or cost-
sharing on specific projects (such as nutrient management planning) designed to meet these goals.
We have received recognition for our efforts to help achieve a 'Clean and Clear' Lake Champlain and
the streams that feed it

QOwr volunteers come from many sourcas — school groups, retirees, amployees of local businessas,
concaemed citizens, teachers and landowners, to nama a few. In order to continue making all thesa
programes available free of charge next year, we respactfully request the Town's suppon of MRBA,
through a $500 donation. Your donation would be used to help us meet our overhead expensas
(rent, telephone, internet, postage, planning meetings, and newsletters) which amount to over
$12,000 annually and which are virtually impossible to cover through grants.

Your support of our organization last year is greatly appreciated and the funds have been put to good
use. We thank you very much for consideration of our 2013 requast.

sincansl :

John Litte
Chair

2839 VT Route 105, East Berkshire, VT 05447
Tel: (802) 933-9009 E-mail: mrba®pshift.com



@ The Resource for seniors and their
O/ caregivers in the Champlain Valley

Sarvices and Suppoart for Seniors

THE CHAMPLAIN VALLEY AGENCY ON AGING, INC, has been helping
people age with independence and dignity for over 30} years. During this past
vear, CVAA provided services to 63 older residents of Montgomery. CVAA is
grateful to the citizens of Montgomery for their ongoing support of services for

area seniors.

THE SERVICES AVAILABLE TO RESIDENTS OF MONTGOMERY INCLUDE:
MEALS ON WHEELS ~ CVAA provides hot wholesome meals to seniors who
are age 60 or over. Volunteers deliver Meals on Wheels to homebound
individuals who are ill, frail, or recuperating after a hospital stay and unable to
prepare their own meal. This past year 12 Montgomery seniors participated in
the Meals on Wheels program.

SENIOR COMMUNITY MEALS ~ Montgomery seniors attend CVAA
community meals and participate in the CVAA restaurant ticket program. In
addition to a nutritious meal, the community meal provides socialization and
companionship for older people who may be isolated or live alone. Ower 46
Montgomery seniors participated in the community meals program.

CASE MANAGEMENT ~ CVAA Case Managers make in-home visits and
connect individuals with the services and resources they need in order to remain
independent and in their own home. Harry Benoit, the CVAA Case Manager for
Montgomery, worked with 13 seniors in your town. Harry may be reached
through the CVAA office at 865-0360 or 1-800-642-5119.

SENIOR HELPLINE ~ CVAA operates a toll-free service that provides answers
to any question or concern regarding services for older people. Seniors, or their
family members, can reach the Senior HelpLine by calling 1-800-642-5119
(Voice,/TTY) during business hours.

FOR MORE INFORMATION ON THE AGENCY,
OR TO INQUIRE ABOUT VOLUNTEER OPPORTUNITIES,

CALL 865-0360 OR 1-800-642-5119 (VOICE/TTY)
YOou MAY ALSO VISIT USs AT: WWW.CVAA.ORG



HAZEN’S NOTCH ASSOCIATION

FosT OFFCE Box 478
MosNtTGOMERY CENTER VERMONT 05471

Town of Montgomery
P.0O. Box 356
Montgomery Center VT 05471

Dear Friends:

We are writing to ask the voters of the Town of Montgomery to approve a request for a
contribution of $1000 to the Hazen's Notch Association Campership Fund in 2013, our 20th
year providing programs for area familles.

Each summer 125 children ages 6 to 14 attend 1-week camp sessions at the Hazen's Notch

Association on the Hazen's Notch Road in Montgomery. Last year the HNA Campership Fund
raised £3,770 enabling 14 children from 8 towns to receive financial assistance from the

HMA Campership Fund.

The past ten years the voters of Montgomery at Town Meeting have approved a request for
a contribution to the Hazen's Motch Assoclation Campership Fund.

If voters approve this request for a $1000 contribution, school administrators in the
Montgomery Elementary School may then recommend one or more students from
Montgomery who wish to attend the HNA Summer Camp to receive partial or full financial
assistance towards the camp fee. Camp fees are $200 for the Day Camp and $400 for the
Overnight Camp.

On behalf of the families served by the campership fund, thank you for your continued
support of the Hazen's Notch Association’s Campership Fund.

Yours truly,
M Avderson

Rolf Anderson
President
Hazen's Motch Association

HMA Board of Directors

Folf Anderson, Montgomery; Elaine Bruckner, Montgomery; David Hunter, Newport Center;
Patricia Lambert, Richford; Scott Mueller, Enosburg; Charlotte Rosshandler, Richford;
Matthew Speronl, Monbgomery; Louise Wright, Enosburg.

The Hazen's Motch Association is a non-profit, member-supported, conservation
organization located in Montgomery, Vermont. The HNA was founded in 1994 to promote
and engage in conservation of agricultural and forest lands, environmental education,
outdoor recreation, scientific research, and stewardship of natural resources.

For complete information, please visit our website: www.hazensnotch.org



2012 — Vermont Department of Health Report - Montgomery

The Vermont Department of Health is working for vour health every day. With our
headquarters and laboratory in Burlington and 12 district offices around the state, we deliver
a wide range of public health services and support to vour community. We work to promote
and protect your health, and we prepare for and respond to public health events and

emergencies.

Through the Special Supplemental Nutrition Program for Women, Infants and Children
(WIC) we served about half of all Vermont families with pregnant women and children to age
5, providing individualized nutrition education and breastfeeding support, healthy foods and
a debit card to buy fruit and vegetables. 39 women, infants and children living in
Montgomery were enrolled in WIC. The average value of foods provided is $50 per person
per month.

The St. Albans District Office promoted immunizations and worked to control the spread of
infectious diseases like influenza, measles and Pertussis (whooping eough). This vear saw
another rise in the number of cases of Pertussis, from g5 statewide in 2011 to 471 from
January 1 to November 30, 2012, Franklin and Grand Isle Counties had 34 confirmed cases
of Pertussis.

Vaccine for children is provided at no cost to health care providers statewide in order to
protect young children against vaccine-preventable diseases. The St. Albans District Office
sponsored walk-in clinics beginning in September and running through February 2013 and
provided vaccinations to 270 individuals.

A new online resource {(Environmental Public Health Tracking) was launched that brings
environmental and public health data together in one place. The Tracking portal, at
healthvermont.gov/tracking, has searchable local and national data and about the state’s air
quality, asthma hospitalizations, birth defects, cancer rates, carbon monoxide poisoning,
drinking water, heart attacks, lead poisoning and reproductive health.

Through the Vermont Department of Health, the Franklin Grand Isle Regional Prevention
Collaborative was awarded $140,000 to prevent chronic disease by increasing access to
healthy eating and opportunities to be physically active, supporting Healthy Retailers,
preventing aleohol and drug abuse, reducing exposure to second hand smoke, and helping
smokers to quit.

The St. Albans District Office is located at 20 Houghton Street, Suite 312 and the phone
number is B02-524-7970 or toll free 1-888-253-8801,

s Visit healthvermont.gov for more information, news, alerts, and resources
¢ Follow the St. Albans District Office at www.facebook.com /vdhstalbans



Franklin County Home Health Agency
Information Sheet

Montgomery

What is Franklin County Home Health Agency?

Franklin County Home Health Agency is a 501(c)(3), non-profit corporation that has been providing home
health care, hospice, and support services for the residents of Franklin County since 1969. The Agency is
governed by a volunteer Board of Directors which represents the communities we serve.

What Is the Agency's Mission and Purpose?

The mission of the Agency is to provide high quality health care in a community setting. We are committed to
excellence in service. We strive to meet the needs of our clients in a professional manner that promotes

health, independence, comfort, dignity and quality of life.
What is the Agency's service area?

The Agency serves all 15 towns in Franklin County through our two offices - one in 5t. Albans and one in
Enosburg Falls.

What are the Agency’s Programs & Services?

Our largest program is our Home Care Program, This program provides medically necessary health care
services to people of all ages who are typically not able to leave their home to receive medical care. Examples
include: individuals who need dressing changes following surgery; a person newly diagnosed with diabetes
needing insulin administration and instruction; or a mother and newborn newly discharged from the hospital.

Our Hospice Program cares for people with a terminal illness for whom the prognosis is less than six months
of life. The focus of this care is on achieving comfort and quality of life in the last days of life.

The Agency provides community based long term care services. These services assist disabled and elderly
members of our community with activities such as personal care, housekeeping, meal preparation, errands
and shopping to allow them to stay in their own home when they otherwise would be at risk of being
admitted to a nursing home. These programs provide valuable services to our community, particularly as the
population of our county ages.

We also provide services to pregnant women and infants through our Maternal Child Health Programs, and
Childbirth Education programs. These programs help to prepare expectant women for healthy pregnancies,
labor, delivery and new infant care. Our newest program, Nurse Family Partnership®, is a nationally
recognized evidence based program for first time low income mothers to promote healthy pregnancy, break
the cycle of poverty, strengthen communities and improve lives.

In addition to these programs, we offer infusion therapy, telemonitoring, foot clinics, flu shot clinics, grief and
bereavement services and wellness program to our community.

The Center for Health and Wellness, our collaborative effort with Northwestern Medical Center, Northwest
Counseling and Support Services, and the Vermont Department of Health provides health education programs
and screenings throughout the entire county. Our goal is to prevent disease and improve the overall health of

our community.



: 'Hnw many people are on staff at the Agency?

The Agency currently has a staff of 200 Registered Nurses, Licensed Practical Nurses, Physical Therapists,
Occupational Therapists, Speech-Language Pathologists, Nursing Assistants, Care Attendants, Medical Social
Work, and Office Support Staff.

How many clients did the Agency serve in 20127

During the last year, the Agency made 76,679 visits. The Agency provided services to 1633 residents of
Franklin County.

How many clients were served in Montgomery during the past year?
32 residents of Montgomery received 1,041 visits. The breakdown by type of visit was:

346 Skilled Nursing
141 Physical Therapy

2 Speech Language Pathology

62 Occupational Therapy

24 Medical Social Work

387 Mursing Assistants

13 Homemaker

66 Long Term Care Attendant Services
0 Volunteer Visits

How are services paid for?

As a Medicare certified Agency, the Agency, recelves reimbursement from Medicare, Medicaid and other third
party insurances, In 2012, the Agency received 85 percent of its revenue from Medicare and Medicaid.

The Agency is committed to providing medically necessary home care services to all those in need regardless
of their ability to pay. Without appropriations and contributions from the towns, United Way and donor gifts,
our ability to provide care could be seriously diminished.

Why does the Agency need money from towns?

The Agency depends on money received from towns to subsidize the cost of care provided to patients who are
uninsured or underinsured. Last year, the Agency provided more than $599,000 in free and subsidized care.

Where do | call for more information about the Agency?

For more information about the services provided by Franklin County Home Health Agency please call
527-7531 or visit our web site at www.fchha.org.



FRANKLIN COUNTY
INDILISTRIAL DEVELOFAENT
CORPORATICN

Movember 20, 2012

Scott Perry, Chair

Montgomery Select Board
Montgomery Town Clerk's Office
PO Box 356

Montgomery, VT 05471

Dear Scott,

Franklin County Industrial Development Corporation (FCIDC) is your county non-profit development
corporation. The Corporation is engaged in the process of building a strong and diversified market economy
that serves the interest of area enterprises, municipalities and residents.

The Corporation begins its forty-second (42") vear of work with tremendous pride. The creation of quality
employment opportunities and capital investment remains our primary consideration. We understand that
some towns have limited opportunity for industrial development, but afl communities benefit from the
ereation of jobs within other parts of Franklin County.

FCIDC continues to partner with public and private entities to assist existing businesses to expand, grow and
develop into sound employers with educated, quality employees. A large sector of the Franklin County
economy includes dairy and value added agricultural products. Enclosed vou will find a Diversified Ag
Directory; FCIDC together with our local Partners were instrumental in producing this resource. Recently
FCIDC has made a substantial financial commitment to the recruitment of Canadian businesses. Enclosed yvou
will find brochures promoting Franklin County in French and English. We have seen some early success from

this effort.

This vear marks the thirtieth {30") vear of level-funding request. As in prior vears, as you prepare your FY
2013 budget, we are asking the Town of Montgomery to invest §500.00 for economic development. This
funding will cover our FY 2014 which runs from July 1, 2013 to June 30, 2014.

Again, everyone at FCIDC sincerely appreciates your generous contribution.

Tim Smith
Executive Director

POy Box 1099
-
SE Allans, Yermornl
{5478-1059
*

[BORN B24-2 194
Faoc |80 5286793
L
E-mail; info@fcide, com
tim@fcido. com
Whab Site; Foide, com
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GREEN UP VERMONT

P.O. Box 1191 TOWN OF MONTGOMERY
Montpelier, Vermont 056601-1181

(802)229-4585, or 1-800-974-3254
greanup@greenupvermont.ong

WWW.grBenupvermaont, org
Daar Select BoardTown Clerk: October 4, 2012

Please consider Green Up Vermont's request for your community's financial support,
We respectfully ask you to include the appropriate amount from the guide below in your budget
for next year. This guide remains the same as In previous years:

For towns under 1,000 population . . .. .. 50

For towns over 1,000 and under 2000 . .. $100
For towns over 2,000 and under 3000 . .. §150
For towns over 3,000 and under 4000 . ., $200
For towns over 4,000 populalion . . ... . 300

Sincerely,
Melinda Vieusx
Prasicend

PLEASE MOTIFY US IF YOU REQUIRE A SECOND REQUEST LETTER FOR FUND DISTRIBUTIOMN.

Annual report information - Green Up Day, May §, 2012
{This is available a5 a downloadable word documaent on the "About Us"™ page of our wabsite),

Tropical Storm Irene created more work than usual for our coordinators across the state. Grean Up
Vermont partnered with the Irene Recovery Office on special Green Up to Recover projects. Some
of the hardest hit towns reported having so many volunteers that they ran out of places to sand
them! We distributed an additional 20,000 Green Up Day bags for Irena-related clean ups.

Green Up Day celabrated 42 years in 2012. Grean Up Vermant is the not-far-profit 501(c) (3}
organization responsible for continuing the success of Green Up Day. The success of Green Up
for Vermaont depends upon two essantial ingredients: one is the combined afforts of individuals and
civic groups volunteering to make it all possible; and two, the financial support given by the public
and privale sactors throughout Vermont  The *State” does not *do” Green Up Day.

With your town's halp, we can continua Vermont's unique annual tradition of taking care of our
beautiful landscape and promoting civic pride so our children grow up with Green Up. Children are
our fulure, and Green Up Vermant focuses on education for grades K-12 with activities such as a
curriculum for K-4, activity booklets, a story and drawing booklet, and the annual poster and writing
contests, Please visit www.greenupvermont.org to leam more.

Careful usa of resaurces minimzes Green Up's costs. The State appropriates funds that cover
gbout 12 percent of our budget Last year, appropriations from cities and towns covered 18 percent
of our budget, We rely on your halp to keep Graen Up Day going. Thesa funds pay for supplies
including over 46,000 Green Up trash bags, promotion, education, and services of two part-time
employees. We ask your community to contribute, according to population, to keep Grean Up
growing for Vermont!

Mark your calendars for the next Green Up Day, May 4, 2013, the first Saturday in
May. Put on your boots, get together with your family, invite some friends and come
join us in your community to make Vermont even more GREEN!



Green Mountain Transit Agency
Town of Montgomery FY12 Annual Report CMTA

The mission of GMTA is to operate safe, convenlent, accessible, innovative, and sustainable public
transportation services in northwest and central Vermont that reduce congestion and poliution,
encourage transit oriented development, and enhance the quality of life for all.

Elderly and Disabled Transportation

GMTA provides medical transportation service to those who qualify for either Medicaid or Elderly and
Disabled funds or both. We offer those in need the scheduling and payment of rides and provide service
through shuttle service, volunteer drivers or cabs. GMTA collaborates with area organizations, such as the
Champlain Valley Agency on Aging and CIDER, to offer rides for medical treatment, meal site programs,
senior centers, adult day care and shopping trips. Many individuals wha qualify for these funds rely on
GMTA as their only means of transportation to necessary health care service, social activity and daily
shopping needs. GMTA not only provides the transportation, but also the administration and operational
skills required to coordinate such a service.

Health Care
GMTA offers Montgomery residents medical transportation service to local health care facilities for

services or in some cases, vital acute care transportation for radiation and dialysis treatments. GMTA
travels to local care providers within the region like Northwestern Medical Center, and is available for
those seeking care at more distant facilities such as Dartmouth Hitchcock, Fletcher Allen and numerous
Boston medical centers. GMTA also provides direct access to local community health care and physical
rehabilitation centers, private practice and area pharmacies for health care needs.

Human Service and Adult Day Care
GMTA collaborates with AHS and area agencies to support the needs of transit dependent residents. Trips

can include rides to the Vermont Association of the Blind, Reach Up job training and child care sites and
resource locations for those involved in Vocational Rehabilitation. For those residents requiring adult day
care services, GMTA provides individual transportation to Care Partners in 5t. Albans.

Volunteer Driver Program
In addition to providing public transit services through traditional shuttles, GMTA has an extensive

network of Volunteer Drivers who provide coordinated rides to those residing in rural locations.
Volunteer Drivers are generous residents within our service area who provide cost effective and
community oriented services under the management of GMTA. Drivers are reimbursed for the miles they
drive, design their own schedule and are the foundation of our rural services.

Thank You
Thank you to the voters, riders and volunteer drivers of Montgomery for your support of GMTA's

cammitment to community transportation.

Information
if you would like more information on what services GMTA offers, or if you are interested in becoming a

volunteer driver within your community, please feel free to contact us at 802.527.2181 or
info@gmtaride.org.



frankiin county humane sockehy
providing shefter from the stomm

October 25, 20012

Select Board Chair

Town of Montgomery
Re: Request for Allocation

Dear Select Board Chair,

I am writing today to request that you include in your budget for the Annual City Meeting an
allocation of $500000 for the Franklin County Humane Society.

As you know, our shelter counts on support from communities like yours to help us maintain a
variety of services and to care for the welfare of stray, abandoned and abused animals throughout
Franklin County. The FCHS receives no State or Federal funding — so we rely upon the kindness
if individuals and towns to help make ends meet. Allocations like the one we request today
allows the FCHS to provide a free service to spay, neuter and vaccinate barn and feral cats. We
have performed over 350 of these surgeries so far in 2012.. These funds are also important to
support our Pet Food Shelf, which helps maintain loved companions in their home by providing
free food during these difficult financial times. The FCHS also continues to provide low cost
spay/neuter clinic and performs the same for funded VSNIP Program. And through our outreach
programs, we visit the local schools to educate vour people about the importance of being
responsible pet owners.

Should vou have any questions, please contact me at the shelter (802) 524-9650 Ext. 709 or e-

mail rusty@franklingountyhumane,org. | would be very happy to attend a select board meeting
to discuss contacts or allocations.
i Pore”

Ruﬂy Posner
Shelter Director
Franklin County Humane Society

Sincerely,

30 Sunzet Meadows

Saint Albans, VT 05478

p. 802 524 7450

f. 802 527 2450
Infodirankliincounfyhumana.ong
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MONTGOMERY SCHOOL DISTRICT OFFICERS

Moderator

Timothy Murphy

School Directors
Cathy Howell Term Expires 2013
Charles Purrier Term Expires 2013
Bruce Mercy Term Expires 2014
Karen Soule Term Expires 2014
Rachael Hardy Term Expirea 2015

In mecordance with Vermont Statutea, the Montgomery Town Auditors and
the Montgomery School Directors have agreed that the town auditors need
not eonduct an avdit of school district accounta for fiscal year 2012, as the
booka were audited by the C.PA. firm of Angolano & Company. A sammary
of the audit is contained in this annual report, A complete copy of the audit is
available for inspection and copying, at cost, from the Office of the
Buperintendent of Schools, Franklin Northeast Supervisory Undon, Richford,

Vermont.



MONTGOMERY TOWN SCHOOL DISTRICT
MINUTES - 2012
ANNUAL MEETING

Conformably to the Warmning, the legal voters of the Town School District, Montgomery, Vermont, met
at the Montgomery Elementary School in the said Town, County of Franklin, State of Vermont, on
Monday the 12" day of March A.D. 2012 at 7:40 P.M. to act on the following business:

ARTICLE 1:

ARTICLE 2:

ARTICLE

ARTICLE 4:

ARTICLE 5:

To elect a Moderator. Pat Farmer nominated Tim Murphy, Tim was re-
elected by voice vote

To elect one School Director for a term of two years, by ballot, Mark Brouillette
nominated Bruce Mercy. Withoul objection the Town Clerk Assistani cast
one ballot to re-elect Bruce Mercy.

To elect one School Director for a term of three years, by ballot. Marijke Dollois
nominated Rachael Hardy. Without objection the Town Clerk Assistant cast
one hallot to re-elect Rachael Hardy.

Without obhjection School Board Chair Charles Porrier made a brief
statement in memory of Kenny Cota and in acknowledgement of his many
years of service to the School Board, as a School Bus Driver, and as a Town
Selectman.

Without objection Superintendant Jay Nichols made a brief presentation
recognizing Morgan Daybell for his 9 years of dedicated service as a School
Board member for the Montgomery Elementary Middle School.

Shall the voter of Montgomery Town School District appropriate $2,490,024
necessary for the support of schools for the school year beginning July 1, 20127
Marijke Dollois made a motion to accept as written. The motion was
seconded. There was discussion about the increase to line 146, Legal
Services. There was additional discussion aboul class size and the
combination of grades one and two. Motion passed by voice vote.

To transact any other nonbinding business thought proper. Doris Buttendor!
inquired about the possibility of combining the Annual School Meeting with
the Annual Town Meeting. Scott Perry moved to adjourn and was seconded.
Meeting adjourned at 8:00 P.M.

L

True records this 15" day of March, 2012 ATTEST: Sy =

Deanna-Dee Robitaille, Town Clerk Asst

ATTEST:; /«Z'.:ﬁf

Timoth hiurph}q Moderator

-
ATTEST: fgﬁfﬂﬂ-ﬁ
Charles Purrier, School Board Chairman




WARNING

MONTGOMERY TOWN SCHOOL DISTRICT
ANNUAL MEETING

Monday, March 11, 2013, 7:30 P.M.

The legally qualified voters of the Montgomery Town School District, Montgomery, Vermont, are hereby
notified and wamed to mest at the Montgomery Elementary School, Montgomery, Vermont, on Monday, March 11,
2013, at 7:30 p.m., 1o transact the following business, viz:

ARTICLE 1. To elect o Moderator,

ARTICLE 2. To elect one School Director for & term of two years, by ballot;
{Cathy Howell's term expires.)

ARTICLE 3. To elect one School Director for & term of three vears, by ballog
{Charles Purrier's ferm expires. )

ARTICLE 4, Shall the voters of the Monigomery Town School District appropriate 52,542 423 necessary for
the support of schools for the school year beginning July 1, 20137

ARTICLE 5. To transact any ather nonhinding business thought proper.

Adopted and approved at o special meeting of the Board of School Directors duly noticed, called and held for
that purpose on Janoary 24, 2013,

School Directors

Charles Purrier, Chair
Bruce Mercy, Vice-Chair
Karen Soule, Clerk
Rachael Hardy

Cathy Howell



MONTGOMERY TOWN SCHOOL DISTRICT

Joint Report of School Directors
and
Office of Superintendent of Schools

Enrollment as o ri,2002

Grades EEE Pre-K K 1 2 3 4 65 6 7 & 9 10 11 12 Totals
Elementary & 10 15 10 14 7 & 17 10 17 17 132

Enosburg Falla Middle & High School 7T 4 & 86 23
Richford Jr.-Sr. High Schoal 1 4 4 3 10
Waorth Countey Union High School i 3 5 3 15
Lameille Union High School 1 0 0 0 1
Peoplea Academy 0 o 0 1 1
St. Johnsbury Academy 1 0 0 0 1
Stanstead College 1 1 0 0 ]
185
Blueprint for Learning
Mission

The mission of the Franklin Northeast Supervisory Union (FNESLT Learning Community is to adopd, promate, and
support high expectations for all its members. FNESU will use data and rescarch-based best practices to make
mformed decisions 50 that all children learn and succesd in each area of development.

Yision

FHESL] believes that working as a Professional Leamning Community will lead to achievement of our mission,
FNESL members will:
=  Unite to achieve a common purposs and clear goals;
Work together n collaborative teams to build capacity and promote cngoing professional learnimg;
Seek and implement promising strategses for improving student achievement on a conlimuing basis;
Monitor each school’s progress; and
Demonstrate & personal commitment to the academic success and general well-being of all students.

Targets

Target Gzoal #1 Literacy (Reading and Writing) — Improve student performance in Reading and Writing on New
England Common Assessment Program (WECAP) Assessments s evidenced by any or all of the following:
» The number of students who reach proficient and/or higher on the Rending and Writing assessments will
increase by 5% each vear,
&  The number of students who move up proficiency levels with the NECAP Reading and Wriling assessments
will increase by 5% each year.
s  The number of students who demonstrate minimum of one year's growth in one teaching vear's time will
increase by 5%, (As measured by Scaled Scores NECAP in Resding Omly)

Target Goal #2 Mathematics = Improve student performance in Mathermatics on the New England Common
Assessment Program (NECAF) Assessments as evidenced by
s  The number of students who reach proficient and'or higher on the Mathematics assessments will increase by
5% each testing vear.
&  The percentage of students who move up proficiency levels with the NECAP Mathematics assessments will
ingrease by 5% each testing vear,



s The number of stedents who demonstrate minimum of one yvear's growth in one teaching vear's fime in
Mathematics as demonstrated by NECATP assessment results will increase by 5% (As measured by Scaled
Scomes)

Target Goal #3 Science - Improve studend performance n Science on the New England Common Assessment
Program (NECAP) Assessments. The number of students who reach proficient and'or higher on the Science
assessmients will increase by 3% over the previous class.,

Target Goal #4 Technology — Increase students” ability to utilize technological skills necessary to assist them in
accessing digital tools to enhance leaming experiences.

Target Goal #5 = Improve school clmate, student well-being, and commumication as evidenced by survey data
collected from students, parents, and comumumity members,

Target Goal #6 — Preparing, training, recruiting, hiring and retaining high guality and effective edueators —
Increase student academdic achievement by improving educator and administretor quality end increasmg the
mstructional abilities of educators in classrooms and sdministratoss 1o provide effective feedback to educators.

Superintendent's Report
Jay Nichols

It is annual meeting time in Vermont once again. As always, when [ pen my annual report to the community
members of Bakersfiekd, Berkshire, Enosburg, Montgomery, and Richford, [ do so with genuine appreciation of the
outstanding support our communities hiave given to oar public schools. We are nol wealthy communities. However,
we do provide our schools with the resources necessary to provide a free and appropriate public education for all of
our students. Each of your School Boards has worked hard in the face of declining federal financial support and
higher state level tax rates to provide our schools with the resources necessary to ensure studenis are collegs and
career réady when they leave our system. Our Boards have focused on the one thing they have some conirol over —
the expenses of the School District that they oversee. They don’t have any control over spending rates in other
towns, the increased costs of health insurance, common level of appraisal, or oltimatety the tax rate of residents.
What they do have control over are the expenses — what we commonly refer to as the budget. When looking over the
budges, feel free o ask your Board members questions,  Ask them why they focused in one area and nod anoaher, as
you see fit. They are your representatives and they spend a lot of time and effort preparing budgets with our support
for very little personal financial remuneration.

There iz an old Chinese curse'provert that states, “May vour children live in a time of change.” The reason many
feel it was meant a5 & curse is because people gencrally do not like change. As human beings, we tend to gravitate
toward the familisr or what we perceive as the normal state of things. In poblic education, and in seciety overall to a
certuin extent, we ane moving o4 brand-new “nommal.”  And that normal is all about change, In public edwcation,
our federal government is playing a stronger role in school policy and direction than ever before in the history of our
nation. The focus that our government is using to evaluate the effectivencss of our schools has been steadily
focusing on student scores on stendardized tests, predominately m reading and math. Soon, almost all of the country
will be focused on the Common Core Curriculum that is being supported by most of the states in the couniry. There
will be an assessment to ascartain how well stedents are achieving toward these new and more rigorous standards.
The assessment our students will be taking is called the Smarter Balanced Assessment Consortium (SBAC). The
entire assessment is online. Our Supervisory Union has been leading the way in technology infrastructure and
technology wse by students. This puts our students in a good position to take these oaline assessments in a format
that thev are comforiable with.

In the event you have specific questions about the budget, or any other School District or Supervisory Union
educational or financial questions, please do not hesitate to contact me or any of your school-based administrators or
School Board membsars,

Thank you in advance for vour continued support of our students.



Curriculum
Jody Vaillancourt/Jennifer Kennison, Co-Directors of Instruction & Leamning

Across Franklin Northeast Supervisory Union (FNESU), all educators ere working to understand the implications of
the new Common Core State Standards {CCSS8) in English Language Arts (ELA) and in Mathematics. These
standards have been adopted by 46 states and the District of Columbda. During the summer and fall of 2002, teams
of teachers created new CCSS-alipned esseatial curriculum maps for math and literacy., The teachers worked
together to delineate and articulate the essential content and skills that all teachers and stadents in FNESL will strive
to jeam. While the 2012-2013 school year is a pilot year, it is the beginning of the work of teaching and leamning
aimed at the ultimate gosl of developmg students who are colleee and carser ready by the end of Frade eleven.

Growth toward college and career readiness will be measured with & new assessment in the spring of 2015. This
assessment, designed by the Smarter Balanced Assessment Consortium (SBAC), will replace the New England
Common Assessment Program (NECAP) after October 2013, Therefore, a 2014-2015 deadline for full
implementation of the CCSS has been set. This timeline will guide the curriculum, instruction and assessment work
across FNESL over the next several vears.

In Mathematics, the CCS5 focus more deeply on fewer contend standards at each grade level so that students have
time to develop mastery of math concepts.  The mathematics standards are designed so that there are coherent
connections within each grade level and equally coberent conmections from kindergarien through high school. A
significant shift in the work of teaching and leamning in mathematics involves the need to address sight Stomdards of
Mathematical Practice. These represent the habits of mind that successful math students use and include “reasoning
guantitatively” and “modeling with mathematics™ to name two of the eight practices. It is both an exciting and
challenging task to address these new math standards; the FNESL) math educators are well positioned to meet the
challenge of the CCSS,

In Literacy, the work of CCSS teaching and leamning must address the major shifts in instruction and assessment
practices demanded by the new standards. These mclude: building knowledge through nonfiction reading and
writing in all the corntent areas; reading, writing and speaking grounded in evidence from literary and informational
text; regular practice with complex text and its academic language; and the use of ongoing formative assessment and
larger, integrated performance task assessments. Teachers in all of our schools are engaging in action research to
explore effective ways of shifting instruction and assessment to meet these new darmands,

The FNESU Co-Directors of Instruction and Leamning spend a significant amount of time with teams of classroom
teachers providing professional development aimed at implementation of the CCS5. [n addition to the creation of
CCES-aligned essential maps for ELA and Math, professional development m the 2012-2003 school vear has
focused on building deep understanding of the OCSS, developing Instruction and assessment sirategies that support
student learning, gaining familiarity with the SBAC Assessment Svstem, and the revision of FNESL report cards to
reflact CCSS content and skills. Planning is currently underway for building on this work over the next several

years.

In July of 2012, Jennifer Kennivon and Jody Voillaneouwrs were hired ax FNESL Co-Directors of Tnstraction and
Learning. Jody is o familiar foce ground FNESUL She hay 22 years of experience a3 a teacher, and since 2006 hax
worked in thiv SU as a special educaror, classroom teacher, and Literacy Coach Jody will focus on literacy and
social studies. While Jennifer had not worked in FNESU prior fo July, she has lived in Franklin County for over
rwenty years and kas marny years of successi classroom erperience in neiphboring Supervisory Uhiows. fr 2004,
she moved into school adminisration and has served as both Curriculum Directar and Assistant Principal at the
high school level Jemnifer will focus on math and science.



Federal Grants
Morgan Daybell, Grants Coordinator

In addition to funds approved locally, the nine schools in Franklin Northeast Supervisory Union (FWESL) access
over 52 million dollars in supplemental grant money, We receive 51,274,781 in Comsolidated Federal Programs
(CFP) funding under the Elementary and Secondary Education ActMo Child Left Behind., These funds are osed io
support schools® action plans, which are developed and approved at the town district level. Title J funds support a
range of activities in elementary schools inall five districts,  Most of this funding stream iz used for personnel, and
allows us o hire an additional 21 fell- and par-time saff throughout the Supervisory Union. Title fI4 funds
primsarily support professional development activities for teachers across all schools in FNESU. CFP funding is not
allowed to cover activities that should be covered 1n local budgets,

In Montgomery, CFP funding pays for one classrocm teacher and one classroom paraeducator in the elementary
grades, and two tutors providing math intervention and literacy imtervention. Additional grants supporting activities
in Montgomery Elementary inchude:

=  Tithe I Rewards Grant, This grant was awarded 1o schools that met Adequate Y early Progress for at least
pwi vears while serving a student population whose poverty level exceeded 35 percent.  Montgomery
Elementary iz only one of two schools to meet the criteria.  The grant will be used to improve the use of
technology ntegration n classroom mstruction.

# Fresh Fruit and Vegetable Program (FFVFP). FFVP program provides access to fresh produce for
students outside of the normal school breakfast and lunch program

¢ Vermont Kids Against Tobaceo (VKAT). VEAT gramts support vouth-led middle school anfi-tobacco
Programs,

Across the Supervisory Undon, CFP fonding pays the salary of our Directors of Instroction and Learning, who
coordinate and provide district-wide professionzl development to all of oor teachers and parseducators, Cther major
FHESU-wide grants Inclhsde:



21" Century Community Learning Centers. Thiz grant helps to fund the LEAPS (Leaming &
Enrichment Activities that build Positive relationships & Self-esteem) afterschool programs in Bakersfield,
Berkshire, Enosburg and Richford, and summer programs in Bakersficld and Enosburg.

Individuals with Disahilities Education Act (IDEA). IDEA funds are used for Special Education services
in the FNESU for pre-school and school-aged children.  For information of IDEA Grants, please contact
Shirley Carlson, FMESL Drirector of Special Programs.

Early and Periodic Screening, Dingnosis and Treatment (EPSDT), These funds come through a
partnership with the Vermont Department of Health, and support & range of prevention and healthy
activities for students.

School Based Tobacen Use Prevention. This Department of Health grant supports the costs of a
substance abuse and prevention coordinator to prevent and reduce the dangerous impacts of tobacco on the

student popaulation.

Details of grants received throughout our Supervisory Union can be found in the following chart. Please reach out to

the contacts listed for each grant, or to Morgan Daybell at the FNESU office, for more mformation.

‘Title of Grant or Source District Contact Amount
[CFP] Title I - Acedemic Support FNESU Deybell, M £a49 757
[CFEP] Title Il Part A - Professional Development | FNESU Daybell, M B350
[SPED] IDEA B (Preschool) EEE FHESL Carlson, S $13,539
[SPED] IDEA B (School Age), Basic FNESL Carlson, 5 $473,877
21 Century Community Leaming Center FNESU Bedell, T 5259 298
BEST Grant FNESU Daybell, M 36808
Early Periodic Screening Diagnosis & Treatment | FNESU Daybell, M 575,594
FNESU Early Ed Initiative (EET) FNESL Carlson, S £13,500
School-Based Tobacco Use Prevention FHESU Briwer, 5 513,876
Teacher Licensing Support Grant FNESU Allen, ¥ 51,679
Farm to School Grant (Ag) Bakersfield Hastings, [I 511,472
Food Service Equipment Grant (DOE) Bakersfield (oss, P 51,360
Fresh Fruit and Yegetable Program (DOE) Bakersfield Benedict, C §7.450
Fresh Fruit and Vegetable Program (DOE) Berkshire Boocock, D §12.110
Adult Ed Tech Grant {VDOL) CHCE Koenig, N £19,461
Perkins Grant (DOE) CHCC Demar, N $49,331 |
Technical Education Equipment (DOE) CHCC Demar, N §27,500
Fresh Fruit and Vegetable Program (DOE) EES Bosley, E $17,150
Team Nutrition - HUSSC Initiative (DOE) EES Bosley, E S500
Jolley Store Scholarship EFHS Girossman, E §2,500
Our ¥oices Xposed (OVX) (WDH) EFHS Brauer, 5 54,000
VT Kids Against Tobacco (VEAT) VT DOH | EFMS Brauer, 5 g1,000
School-Based Substance Abuse Services (VDDH) | Enosburg/Richford | Braver/Greco 540,000
Fresh Fruit and Vegetable Program (DOE) Maontgomery Howard, W 58,400
Title | Rewards Grant Montgomery O'Brien, B £10,000
VT Kids Against Tobacco (VKAT) (VDH) Montgomery Brauer, 5 51,000
Fresh Fruit and Vegetable Program (DOE) RES | Snider, T 516,875
VT Kids Against Tobacco (VEAT) (VDH) RES Greco, L £1,000
Giear Up Grant (VSAL) RHS Witherspoon, A $23,850
Our Yoices Xposed (OVX) (VDH) RHS Oreco, L £4,000
VT Kids Against Tobaceo (VEAT) (VDH) | RHS | Greco, L $ 1,000




LEAPS
{(Learning and Enrichment Activities that build Positive relationships and Self-esteem)

A 217 Century Community Leaming Center (CCLC)
Teresa Bedell, 21® CCLC Project Director

For the ninth year, we are serving grades 5-12 at Enosburg Falls Middie/High School and grades 46 in Richford.
The three sites in their fourth year are serving grodes K-8 i Bakersfield, grades K-8 m Berkshire and grades K—4 at
Enosburg Elementary, The primary funding source for our project remaing the 210CLC with an award amount fos
this fizcal year of approximately $260,000 for all five sites, The grant funds Enosburg Middle/High and Richford ar
fifty percent through June 2014; and Bakersfield, Berkshire and Enosburg Elementary at seventy-five percent
through June 2013 and then will reduce to sixty-five percent for July 2013 through June 2014. Additional funding
comes from a variety of other sources such as: Consolidated Federal Programs funds, private grants, tuition paid by
parents, donations and in-kind services.

LEAPS is committed to learning in a safi, supportive, healthy and fun environment, LEAPS comnects after-school
programming, skill development, end supplementsl instruction with the local school system and community. By
providing choices for enriching life-long learning activities and positive relationships, the lives of students, educators
and school staff, parents, and the Northeast Franklin County community are enhanced. We develop skill-based
programs that support stedents transitioning to their next level of continued educatsion or professional career, and to
ke productive members of their commumity.

While each of the sites vary in scope, however, each works towards achieving three common goals with the intent to
strengthen student learning during the school day. The project goals are to: improve student achievement in math
and reading/language arts; improve student’s soif esteem and social skifls; end reduce student™s high-risk behaviors
and affitudes, These goals also parallel those of the Franklin Northeast Supervisory Undont (FNESLD and help
promofe that mission through offering a variety of enrichment activities, homework assistance and tutoring services
a5 well as clear expectations that will foster a positive school climate.

All of our sites provide a variety high-quality earichment activities daily in multiple disciplines such as physical
activities, the arts, science, literacy, and math. We have used online academic focused programs such as vMath
Live, Brain Pop and RazKids to strengthen students’ learning. LEAPS has access to classrooms and other spaces
such as the gvm, cafeteria and library; and the stafl prmarily consists of school day staff and wall recruid
communify members o lead other activities thar students have demonstrated an interest in,  All siles follow the
schools rules, policies and procedures as well as practice fire drills and lockdowns during after-schoo] hoass,

During the 2011-2012 school vear, our project served 649 students in all five sites, 393 of whom were regular
attendees defined as amending &0 or more program hours throughout the school vear and summer. Research shows
that in order for after-school programming to impact stedent learning, they must attend more than &0 hours per

year,

Dur programs would not bave been as successful withoan the support of our Community Partners: Arvin A. Brown
Library; Franklin County Caring Commumities; Lucas 1. Williams Memorizl Fund; and the Northern Tier Center for
Health. Thank you for your continued support!

Continnum of Supportive Services
Shirley Carlson, Director of Special Programs

I am very pleased to have been hired as the Director of Special Programs in my home community. Having spent the
past 15 years working in various schools in Northeestern Vermont, it is particularly important to me to assist in the
provision of quality special education services to gualifying students and their families residing within the Franklin
Mortheast Supervisory Uinion (FNESLT). [ ave been very impressed with the commitment and professtonalism that [



have observed in owr schools throwghout the Supervisory Union. 'We are also very fortunate to have educational
leaders who are deeply tnvested in student leaming no matier what their individual needs might be.

As many of you do know, our area presents additional impediments simply due to our northern location. We are
miles away from services thal many ofher school districts have al their fingertips. Because of our locetion, we need
to be creative in providing in-house supports (o afl students and particulardy to sudents with leaming difficulties.
We are meefing these challenges on a daily basis 1o the best of our ability, [t has been wonderful to obsarve the
chose knit relationships that school personnel have with their students’ families. This is something that makes us
unigue in & positive way.

Another predicament that we face is ane that many schools face in these economic fimes, We are seeing an increase
in the number of families who are doubled up with relatives and friends due to economic hardships. Some of our
students come to school having had little sleep and little to eat. We are caring for the whole child—their physical,
mental and educational needs, When a student with special needs faces additional hardships, it creates & very
complex siuation for our schools. We are working hard to meet these challenges on a daily basis.

I would be remiss in not stating that we have some work o do. We need to get better at developing appropriate
transition plans for (hose secondary special education students who will be leaving public education soon and
possibly entering the workforce ar going on to post-zecondary schools, We are nof alone in this need as Vermont, as
a whole, was cited by the Office of Special Education Programs (OSEFP) at the Federal level as needing i

in this domain. We are addressing this at FNESL by mviting staff from the Vermont Department of Education to
assist us in this area.

Finally, for your information, 1 have listed below the percentage of identified special education students per school
district within Franklin Northeast Supervisory Union. These percentages were based on the December 1, 2011 Child
Count Information submitted to the Vermont Department of Edwcation. Plenss keep Inomimd that the national
average of identified special education stedents iz somewhere around 15% of the total Active Daily Membership
(ADM]). You can see that overall, FNESL] falls within the average range as a whole at 14.93%,

Bakersfield—13.83%
Berkshire—14.22%
Encsburg—20.61%
Montzomery—I10.09%
Eichford—15.9%

The numbers sbove indicate to me that we are identifving an sccurate number of students besed on our todal
enroliment—we are neither overidentifving students nor are we letting students fall between the cracks.

In closing, | would like to thank vou again for the opportunity to lead speciel education programs forward at FNESU.
While we have hurdles to cross and duily challenges to meet, you should know that the special education teachers
that vou employ are working al capacity to mest the needs of our students and our children.

JTechnology Report
Dominic DeRosia, Technology Coordinator

Our school leaders understand how important 21" Century skills are, as well as the many educational benefits that
technology can provide, Franklin Northeast Supervizory Union (FNESLT schools have contineed to build their 1:1
programs and sfudents” access to learning devices is increasing each vear. 'With the current state of the economy in
mind, FNESL continues to seck ways to minimize the burden on taxpayers while still providing students with access
to the tools they oeed to be successful.

With a focus on 1:1 compating, many studernts now have their “own™ device to use. 111 computing is a broad term
based around the idea of having one device per student. Schools may implement their program differently, but all of



them have the same focus: Eliminate barriers and provide all students with an equal level of access 1o rechnology-
rich leaming experiences that develop 21 Century leaming skills, such as critical thinking, communication and
collaboration. Combining local funds with grant opportunities, along with the dropping cost of mobile devices, has
enabled our schools to make a great deal of progress in this initiative. ‘While several devices have been researched
and others may be added in the future, at this point, our schools are mostly usme a combination of laptops, nethooks
and iPads for their 1:1 programs. Wetbooks are small, inexpensive laptops that generally have |0-inch screens.
iPads are tablets, manofactured by Apple, with a touch interface. Currently, every town in FNESLI has some form of
1:1 programs in place for grade 6-8 students, with some schools offering this level of access to even more grade
levels.

Bakerzfield and Berkshire have had successful 11 iPad programs running for over two vears now and continue to
expand their offering to students. Bakersfield currently provides iPads to students in grades 6-8 and Berkshire has
them available for grades 5-B. Enosburg continoed their ambitious transition to 111 computing with iPads, switching
to the device from netbooks at the middle school level. They now provide iPads for all students in grades 5-12.
Montgomery 15 currently using netbooks as their student device, making them available to students In grades 6-8.
Eichfiord took a big step forward this vear by expanding their 1.1 initiative to inchede grades 2-12, Richford schools
now provide either a laptop or nethook to grades 5-12,

Agide from our 121 programs, FNESU continues to expand technologically in other areas as well. We continue to
expand our use of a system for classroom walkthroughs called TeachPoint, which allows administrators to beave
detailed feedback for teachers about what they observed while visiting classrooms. Many teachers in FNESL have
earned graduate credit by participating in local courses that promote 21" Century teaching methods and
transformation of technology in the currculum,.  Tescher-created websites that improve the communication between
school and home/community continue to grow in popularity. All teachers use our online curriculum datebase,
Rubicon Atlas, to develop and map curriculum with particular attention given to 21" Century leaming. Tools such as
VoiceThread, Skyvpe, Jng, and Kidblog, to name a few, have become increasingly commaon in many classrooms.
Most of our classrooms also have SMART Board Interactive whiteboards and projectors that are used on a daily
basis in many creative ways. The use of Google Apps has become commonplace for FNESU schools, enabling
collaborative document creation and sharing, website design and blogging, among other useful tools,

As the economy has continued to struggle and budgets have tightened, FNESL schools have taken adventage of
grants as they have become available to help ease the burden on local budgets. We also continue to use free and
open source leaming tools, and actively seek ways for technology to offset spending in other areas. Many of the
computers in our schools mm free office suites such as OpenOffice or LibreOffice as opposed to spending money on
alternatives like Microsoft Office.  All of our schools are also taking advantage of the many twols provided to
schools for free by Google Apps for Education, As more and more smdents have computing devices readily
available to them, schools are able to start taking advantage of these devices to cut spending in other areas. For
example, teachers and students can communicate electronically, cutting printing costs, Some schools have also
bepun usmg electronic texibooks instead of pricier paper versions,

While the use of technology continues to grow, we inderstand the need for both teachers and students to be properly
educated in its use. FHESU contimues to be proactive in providing professional development for feachers a0 that
they can, in turt, teach studenis 1o use technology safely and appropriately.

Technology Education Resources:
o  hitptbit. lvifnesu_tech plan (FNESU 2012-2015 Technology Plan)
®  hitpvtispoore! (great mternst safety resouirces)
httpcwwwpdLorg/rouig2 L/ (skills in the 217 Century)
-

hitp:/vermonttees2 010, pbworks com/w/page 26068224 FrontPage  (VT's  expectations  of technology
standards at each grade level)

FMESL is fortunate to have leaders that understand the valoe of technology in education and the imporance of
preparing our students with 21" Century skills. Please feel free contact me via email with any questions pertaining to
technology in FNESL schools af dderosiaifnesu net or by phone at 848-Tas] x 21,



Principal's Report
Beth O"Brien, Principal

We have spent a great deal of time over the last couple of years preparing for the transition from Grede Level
Expeciations o the Common Core State Standards (CCS5), The OCSS originated from the Mational Governors
Agsociation in an effort o develop clear and common expectations across states. This is a2 major change since
education has always been the responsibility of each individual state, Currently, forty-five states and four districts
have officially adopted the CCSS. Teachers, school administrators, and experts have worked together to develop
these Standards in an effort 1o ensure that our children are college and career ready when they gradoste from high
school, The Mission developed by the Common Core State Standards Initiative is to “.. .provide & consistent, clear
understanding of what students are expectad o learn, %o teachers and parents know what they need to do 1o help
them. The standards are designed to be robust and relevant to the real world, reflecting the knowledge and skills that
our young people need for success in college and careers. With American students fully prepared for the fiture, our
communities will be best positioned to compete successtully in the global economy.™

According to Vermont's transition plan, the 201 1-2012 and the 20012-2013 school vears would be spent building
awareness and capacity, so that we would be ready for implementation in the fall of 2013. The overall plan is to
reduce the number of topics being coversd, so that teachers have time to go deeper with the leaming. Intentional
incorporation of literacy into comtent area subjects, such as Social Studies and Science is another area of major
focus. Since we have made an intentional effort to incorporate reading and writing in all subject areas here at
Montgomery Elementary School over the past several years, we are feeling optimistic about our position entering
this new era in education.

Ax 1 have stated before, amy curriculumy/program is only as strong as the teacher who is providing the instruction. An
attitude of continual improvement and high standards for themselves and their stedents are two characteristics that
positively influence the quality of education provided here at Montgomery Elementary School, We were fortunate to
have fwo feachers join our ranks this year. Jessica 5S¢ Louis, a new graduate from Champlain College, is teaching
Kindergarten and preschool one afternoon per week.  Andy Schilatter, who graduated from the University of Vermont
in May, is teaching second grade. Jean Trawtner retired at the end of last vear after many years of dedication to our
food service program. Dawn Reed 15 now working with Wendy Howard to provide nutritious and tasty meals. Ina
rare find, Elaine Bruckner, a retired Special Educator with marry vears of experience, was hired 1o replace Dawn
Reed as a paraeducator.

In addition o achieving moat of our goals related o student learmning, we also met the thres targets for increased
student performance outlined in the Montgomery Elementary School Action PlanTitle 1 Grant Schoolwide Plan,
which can be found on the school’s website. Owerall, we have had another great year here at Montgomery
Elementary School, [ believe it is the direct result of our collaborative culture and highly functioning systems,
including our School Board, Supervisory Union and Dristrict StafT and a supportive community, 1 will close with a
celebration of some of our major accomplishments over the past year:

% We were highlighted as a successful school in the “Picus Report,” a comprehensive evaluation of Yermont's
education funding system, We were one of five schools chosen, because we have ©., significantly mproved
student performance over the past several years,™ They were hoping to determine strategies and resources
needed to replicate success in other schools.

% After a national search, we were selected to be one of four featured schools in & book about how an equity
commitment leads to personalizing both stedent and professional leamimg. 1t will be released by Corwin
Press in 2013,

% We met Adequate Yearly Progress (AYP) as determined by the Stzte of Vermont's Accountability System.
{Celebration: We were one of only two schools in Franklin County and twenty-five percent of schools state
wide, to achieve this status due to the ever-increazing demands of “No Child Left Behind,™)

# | was named “Vermont's National Distinguished Principal for 2002." This award recognizes elementary
and middie school principals “...who set high standards for instruction, student achievement, character, and
climate for the students, families, and staffs in their leaming commuomnities.”

% Susan Zeineth-Collins was a finalist for the “2013 Vermont Teacher of the Year,” placing third The
committes looks for candidates who are nod only dedicated and highly skilled, but whe also inspire students
from a wide range of backgrounds.



Montgomery Town School District
Teacher Quality Data
2011-2012

The 2001 federal Mo Child Left Behind Act (NCLBA) requires School Districts to publicly report the percentage of
core academic classes taught by highly qualified teachers, the percentage of teachers teaching on emergency
credentials by Local Education Agencies (LEA) and school, and the professional qualifications of their teachers.
Core orademic sublects are:  English lomguage arts (ELA) (including English ax a Secovd Languagel, math,
science, foclal studies, reading, foreign longuages, art, music, and the generalist endorsement areas of elementary
education and early childhood education (grades K-3 onlyh. In addition, alrernmive program and special education
primary instruction assigrmments in math, science, social studies, and'or ELA/reading ave considered “core” areas.

Under NCLBA, educators must be properly licensed and endorsed for the subjects and instructional levels they
teach, and have the required coment knowledge for the endorsement they are using in the assignment. The law also
requires that schools receiving federal Title | funds muss potify parents when their child is being taught a core
academic subject by a teacher who has not yet met the federal requirements.

For more information on Highly Qualified Teacher Reguirements, visit the Vermont Department of Education
wehsite: httpe/feducation, vermont.govinewhimldicensing hat.buml,

Montgomery Elementary School (MES)
Highly Qualified (HQ) Teacher Data

School | Mumber of Number of %pof Core | % of Core | Number of %% of Teachers
Classes Taught | Classes Taught | Academic | Academic | Emergency Teaching with
by HQ by MNop-HOQ Classes Classes Credentialed Emergency
Teachers! Teachers! Taught by | Taught by | Teachers’ Credentials
Total Classes | Total Classes | HO Non-HG Total Teachers

— Teachers Teachers
| MES { 2929 W29 I (g (s i3 %%

Professional Qualifications of Teschers

School MNWumber of Teachers with a Mumber of Teachers with a
Bachelor’s Depres Master's Degree
MES ] 5

Business Manager's Update
William E. Samuelson, Business Manager

Education funding and education property taxes will be computed using Act 68 formulas again this vear, unless
changed by the Vermont Legislature daring the 2013 legislative seasion. Act 68 created two separate grand lists and
two separwte state education property tax rates, one rate for residential property and one rate for non-residential
property. It also standardized budget reporting for all Vermont School Districts.

In accordance with current Vermont Statute, “{A)nnually, by December 1, the Commissioner of Taxes shall
recommend (o the general assembly, after consultation with the Department of Education, the Secretary of
Administration and the Joint Fiscal Office...adjustments in the statewide education tax rates...” This year, in
making her recommendation, Commissioner Pelerson considered the many factors that impact the State Education
Fund Outlook for FY14 including: the state grand list; property tax adjustments; school spending; the equalized
pupil count; the base education amount; the state general fund transfer; and the dedicated sales and use tax (Act 143,
§56). Her assessment is that to meet the requirements of curent state statutes requires a 3.05 increase in the state’s



residential and non-residential state educalion property iy raes. Cmnmlssmer Pﬁmm 5 letter cmcermug 2014
education tax rajes can be viewed at; hitpwww vict opglassets News! missioner_je

If implemented, current statutes would incresse the base residential rate to .94 and the base non-residential rate to
$1.43. Only one of thess state tax rates is applied to each parcel of property. Qualifving taxpayers with howsehold
mcomes of less than 590,000 are efigible to receive a reduction to their homestead property faxes based opon their
household income, The local property tax rate projections provided in the anmual report are hased upon current state
statutes. The State Legislature will determine the actual state education tax rates during the 2013 session. The local
residential education tax rate depends upon the local per papil spending. An update of anticipated state and local
school tax rates will be provided during the annueal meeting,

Since 2007, the education property tax payment and property tax rebate have been combined into one edecation
property tax credit that appears on property tax bills. To receive a property tax adjustiment, the property must be a
declared homestead and owned and occupied as the owner's principal residence. Additional information concerning
the property tax adjustment programs and forms can be found on the Vermont Department of Taxes website at
huips e vermont. gov, or may be obfained by calling 866-828-2865 (ioll-free in VT) or 802-828-2505.

Act 68 provides every school district Education Spending Revenue (ESR) based upon the district’s approved budget
and anticipated revenoes. ESH iz computed by sublracting anticipated local revenues and categorical granis from the
approved budget. ESR equals education spending, which iz the root for compating the equalized residential
education fax rate.

Fesidential tax rates are computed by subdracting local revenues and categorical graniz from the budget approved by
taxpayers to obtain education spending. Education spending is divided by the district’s equalized pupils to derive
education spending per equalized pupil. The equalized pupil count is a weighted average of the number of resident
students of a school district. Education spending per equalized pupil is divided by the state’s per pupil base
education amount, which under current law is anticipated to be £9,151 for FY 14 (Fiscal Year 2014 is from July 1,
2013 to Jupe 30, 2014}, The result is the Above Base Eduecation Payment Spending Rate, This rate reflects the local
decision to spend above the base education spending amount and is used to adjust the state education residential tax
rate based upon the locally approved budget. Therefore, the residentzal education tax rate i= directly related to each
school district’s approved badpet, More information comcerning Yermont's education tax rates, including answers (o
frequently asked questions, and a property tax adjustment worksheet, is available at www state. vius/tax/pyr.shiml,

Based upon the proposed budget of $2,542,423, anticipated local revenues of 253,161, and categorical grants of
8327,750, Montgomery's education spending is anticipated 1o be 51,961,511, Dividing education spending by
Montgomery's equalized pupil count of 182.17 produces the education spending per equalized pupil amount of
$10,767. This emount is 117.66% of the anticipated state base education amount of $9,151. Multiplying the state
residential education tax rate of 5.94 by 117.66% penerales Monlgomery's FY 14 equalized residential tax rate of
£1.106.

It is anticipated that the state equalized non-residential education tax rate will be $1.43 for FY14. The mon-
residential rate is mod based upon the local School District's budeer. Therefore, the non-resideniial tax rave will not
chargre due fo the action taken by Gacpavers on e local budper during the Anvmal School Districr Mesting,

As both the state residential and non-residential education tax rates are “equalized” rates, they are adjusted by the
town's common level of appraisal (CLA) to determine local tax rates. Montgomery's CLA has increased from
T6.13% to 77.5T, A rising CLA iz a reflection of decreazing property values and decreases local education tax
rates,  Based upon the mew CLA and the anticipated sgualized tax rates, we anticipate Montgomery's local
residential education tax rate to be $1.4259. The local non-residential education tax rate is anticipsted to be
£1.8435. The adiustment to the equalized educational fax rates due to the increase to the CLA will accur regardless

of the budget approved Iy voters,

Under Act 68, a homestead is the principal dwelling, owned and occupied by a resident individual in which the
individual claims residence, and all contiguous land, Homesteads will be taxed using the residential education tax
rate. All non-homestead property will be taoeed using the non-residential tax rate.



Act 68 established a standardized state budget report formatl that must be used by all Vermont Public School
Districts and distributed to taxpayers in advance of annual meetings. This state report provides three years of
historical financial data and FY 14 projections based upon the proposed budget. The standardized format cannot be
changed by local districts and can, therefore, be utilized to compare different school districts’ finances using similar
formuoles. The tax projection in the state report is based upon anticipated tax rates. This report, titled “Three Year
Comparizons,” &5 included in the anmual report.

The Legislature roquires the Agency of Education to provide comparative data by school. The report includes data
on enroliment, studeni-teacher ratios, student-administrator ratios, expenditures per student FTE and fax rates for
schools of similar sizes. This report, titled “Comparative Data for Cost-Effectiveness,” iz also incleded in the anmuzl

report,

The Montgomery Town School District was audited by Angolano & Company, Certified Public Accountants, for the
fiscal year ending June 30, 2002, A copy of the audit can be obtained from the School District Treasurer at 802-326-
4719, or by contacting Franklin Mortheast Supervisory Lnion at 802-B48-Ta61.

Montgomery Town School District Budget Highlighis

The FY 14 budget is increasing by $52,399 or 2.10% over the FY' 13 budget. Education spending per equalized pupil
is only increasing by 518 per pupil. Primarily due to an anticipated reduction in high school students, payments to
other school districis and agencies are anticipated (o decreass by 556,835 m the FY 14 budeed. The Elementary
School portion of the budget is anticipated 1o be $109,234 or 7.17% more in FY 14 than the current budget. The
School District has been notified by the Vermont School Boards Insurance Trust to budget a 14% increase to health
insurance premium rates. The only staffing change is one more paracducator position in the FY'14 budget than in
FY13.

Local revenues are anticipated to increase by 547,900, due to an increase in the unreserved fund balance. The
halance of the Capital Debt Service Fund, estimated to be $79,000, will be utilized to offset the budget's capital debt
expenditures. Despite an increase in SPED reimbursement, categorical grants are anticipated to decrease by 55,851,
with the elimination of the fedaral education jobs funds and reductions 1o the small schools grant, the early education
grant and Medicaid funds.

Montgomery's education spending per equalized pupil for FY 14 is anticipated to be 510,767, This is a product of
the increase in equalized pupils, the increase to the budget, and the increase in anticipated revenues.

Act 68 is a very comprehensive law affecting public school funding and property tax laws throughour Vermant.
Anvone who would like sdditional imformation concerning Act 68, the proposed budget, and the impact on local
school property taxes should contact any Montgomery School Board Director; Jay Nichols, FNESU Superintendent
of Schools; Beth O°Brien, Montgomery Elementary Schoel Principal; or Bill Samuelson, the District's Business

Manager.

Eespectfully submirted,

Montgomery School Directors Administration

Charles Purrier, Chair Jay Michols, Superintendent

Bruce Mercy, ¥Vice-Chair Jody VaillancourtTennifer Kennizon, Co-Directors of
Karen Soule, Clerk Imstruction & Learning

Rachael Hardy Morgan Daybell, Grants Coordinator

Cathy Howell Teresa Bedell, 21" CCLC Project Director

Shirley Carlzon, Director of Special Programs
Dominic DeRosia, Technology Coordinator
Beth O Brien, Principal

William E. Bamuelson, Business Manager



MONTGOMERY TOWN SCHOOL DISTRICT
TREASURER'S REPORT
July 1, 2011 to June 30, 2012

Beginning Balance 07/01/11
Checking Account 330,581.85
$330.591.85
RECEIPTS
State of Vermont 566,880,686
Property Taxes - Town of Montgomery 1,592,448.02
FNESL Reimbursements 47 580.33
Interast 804,74
E-Rate Reimbursements 1.913.30
Tuition Refunds & Reimb 21,745.78
Use of SchoolSports Games B826.75
Miscellaneous Reimbursements 1,316.23
Transfer from Debt Service Fund 85,000.00
Small Grants & Donations 3,485.83
$2,352,101.84
$2,682,693.79
EXPENSES
Disbursements § 225163483
Transfer to Hot Lunch 2,500.00
TD Bank Service Charge 2585
$ 2,254 160.68
Ending Balance 06/30/12 Checking Account $428,533.11
Respectfully submitted,

Renée J Patterson, Treasurer



MONTGOMERY FOOD SERVICE
TREASURER'S REPORT
July 1, 2011 to June 30, 2012

Beginning Balance 07/01/11
Chacking 21,680.77
$21,680.77
RECEIPTS
State of Vermont 35,788.00
Student & Adult Meals 36,797.00
FNESU - Fresh Fruits and Veggies 5,406.17
Interest 8.68
Mizcellaneous 20.00
MTED Support 2500.00
$80,520.85
102 201.62
EXPENSES
Disbursements 80,359.90
$50,355.90
Ending Balance 06/30/12 Checking §11,841.72

MONTGOMERY SCHOOL CAPITAL DEPT SERVICE FUND
TREASURER'S REPORT
July 1, 2011 to June 30, 2012

Beginning Balance 07/01/11
CD-Debt Service Fund 248 384.49
$248,384 49
RECEIPTS
Interest 426.55
5426.55
EXPENSES
Transfer to General Fund for Bond Payment 85,000.00
$85,000.00
Ending Balance 06/30/12 $163,811.04
CD - Debt Service Fund 163,811.04
$163,811.04
Respectfully Submitted,

Rends J Patterson, Treasurer



Montgomery Elementary School
Fundraisers

FY08 FY09 FY10 FY11 FY12
|QSP Magazine $£1.402.18 52.067.00 51,793,535 $1.443.20 51,585.38
Meadow Farms 0 0 Of $2.869.000 S$2,568.95
Sally Foster 52,489 48 $2,833.50f  $2,569.40) 0 $0.00§
SF - Cookie o 0  $1,055.00) 0 $0.004
Pizza $2.970.27 $3.424 25 £3,775.15 $2,14543 §2,085.87




2011-12 SALARIES AND WAGES

PRIMNCIPAL ASSISTANT PRINCIPAL
Beth OF'Brien $61,997 Jeffrey Ward $1,500
TEACHERS CUSTODIANS
Matalie Bruzzi $32.024 Andrew Smith $28,564
Jeffrey Ward $57.00 Colin Wood $26,804
Beth O'Brien $20,666 Total EEEISEE
Susan Zeineth-Collins $52,576
Sandra Knapp $5,817 SECRETARY
Pamela Krout-Voss $21,103 Ruthanne Little $25,449
Steven Moran $54,434
Crystal Johnson $49,681 FOOD SERVICE
Sara Caldwell $38,952 James Abbott $365
Susan Ruprecht $26,123 Wendy Howard £20,310
Claudia Woodward £31,964 Jean Trautner $14,424
Lara Morales $46,256 Marnie Bimm $50
Total $43 6,597 Prudence Marchessault $216
Total iHSIEES
TREASURER
Renee Patterson $3,787 GLIDANCE
Lindsey Waldman $13,767
PARAEDUCATORS Total $13,76/7
Robin Pelkey $21,632
Joan Ramey $158 COACHES
Annie Purrier $18,373 Steven Moran £450
Angela Paguette $14,525 John Newton £450
Dawn Reed $13,785 Rory Butler $1,350
Deborah Moskevitz $12,830  Timothy Lagasse $450
Lyn Costello $165 Total _$2,700
Linda St. Cyr $210
Total $81,678 SCHOOL BOARD DIRECTORS
Richard Daybell £600
LIBRARIAN Karen Soule $600
Robin Bryce $14,579 Charles R. Purrier $600
Total _$14,573 Bruce Mercy $600
Rachael Hardy $600
EXTRACURRICULAR COORDINATOR ~ Total $3,000

Jeff Ward

$4,500



2011-1 B W

Mamnie Bimm $1,694
Linda Carpenter $495
Anna Charette $150
Suzanne Dollols $468
Sharon DeVries §$2,720
Joann Foote $973
Kara Godfrey $183
Micki Johnson 54
Holly Gregolre $3
Mary Niles $150

Kedllie Olio $75

Kara Starr 375

Maryanne Wood __ $1,415
Total __$8,783

2011-12 TUITION PAYMENTS

High Schools
Enosburg Falls High School $278,420
North Country Union High School $165,396
Richford High School $152,837
Stanstead College  $48,140
Lamoille Union High School $11,875
Colchester $11,200
Morristown  $10,532

BFA Union High School $8,706
Total $687,105

Technical Centers
Cold Hollow Career Center $23,155

MNorth Country Career Center %$21,836

Green Mt. Career Center $4,662

$4HI553



Montgomery Town School District FY14 Anticipated Revenues and Tax Rates

2012-2013 | 2013-2014 | 13to14
to DOE | Anti Change
ntic enue
1 'Use of Fund Balance * 5116461 | $170,361 | $53 900
2 Priar Year H.5. Tuition Refund $0 50 50
?__!,Ifqg_gf__ﬁphanl & Other Miscellansous Revenues ) $1,000 ) §1,000 0
4 Debt Service Fund Payment Eeeeby e (1L $85,000  §79.000 | {86,000)
Ejnllclp&tad Interest $2,800 $2,800 0
8 Total Anticipated Local Revenue 205,261 Hﬁﬂﬂ 1 ETIEN
5
LB e ——— Anticipated Categorical Grants
8@ Federal Education Jobs Funds $15,737 E‘rﬂ (815,737)
10'8pacial Education StateAdd $158,558 . $175649  $16,891 |
11 |Stats Transportation Ald $49.575 $50,257 : so82
_.12 B Schmja'i."?.rant .......... S 53-3535 '_[3'?“]

7] Anticipated Education Spending Revenue i :
13 Edum’n:m Spending Revenue $1,918,150 | 1,819,636 | $1.486
19 Technical Center Tuition Revenue 533012 : 541,875 $8,863
20 Total Anticipated Ed ding Revenue €1,051,162  $1,061,511 10,348
21:
22 Total Anticipated Revenue: 52,400,024 Elﬁ-ielnz:a 52,309 |
2a
- Anticipated Expenses _ J
;5_ Elemeantary Expensas | $1,523,310 $1,632,544 | 108,234
26! Payments to Other School Districts / Agencies _$966 714  $800,879 & ($56.835)
Crd Total Antic Expenses 2490024 | $2 542 423 . 352
28 |
B Education Spending; §1951,162  §1.961,511  §10,348
30 Egqualized Pupils 181,51 18217 0.66
e  Education Spending per Equalized Pupil. __$10750 . 910,767 | $18
e R PSRN G K
- e = Antil:l Educ-ﬂinn e
R Actual ‘Anticipated . 13 to 14
a5 F¥13 FY14 Change
36 Anticipated State Residentlal Education Tax Rate @ = $0.880 1 S0940 -  30.050
_37 Abova Base Ed Payment Spending Rate N7.47%  117.66% 0.20%
3B Equalized Residential Education Tax Rate 51.0455 §1. 1&&0 H_ELIE[EE__
| 39 Common Level of Appraisal 76.13%  77.57%  144%
40 Local Residential Education Tax Rate $1.3733 $1.4250 | $0.0525
i1
42 [Equalized Non-Homestead Education Tax Rate §1.380 $1.430 $0.050
43 Common Levsl of Appraisal TE.13% T7.57% 1.44%
44 Local Non-Homestead Education Tax Rate $1.8127 $1.8435 | H0.0308
45 |
A5 i “3070:2011 Schoal Vour Surpius 116461
47 T2011-201 2 School Year Surplus 5170,361




____________ Monigomery Town Sohool Distriot FYT4 Anticlpeted Budpwt

i DESCRIPTION 201112 201213 | 201314 13to 14
~__Actual  Budget | Anticipated Change

nstructional _ | |
1/Salaries / Elementary . $294.431  $302520 | $299,671  ($2,858)

2 |Salaries / Secondary 887578 $O0BBO |  $04,317 3,628

3/Salaries / Substitutes . S88EB  $0,400 §0,400 S0

-4|HEEII.|"I Insurance / Elementary | $35005 Sadoes | §75086  §38151
EI'FEHIWHTSLI[HHGEIEEWHHHI}’ E 515,760 £14,308 | §17,288 52065

|FIE:MEImntarf | soipes seadiaa|  $22025 (§219)

...........................................

8 Life Insurance / Elementary . %582 | $432 $432 $0

i 4 s e iy N 5
11|Worker's Compensation Insurence Elem ~ $1637 §16834 |  §1618 (§15)
12 Worker's Compensation Insurance Sec 5487 ¢ 5490 8509 ¢ 20

13 |Worker's Compensation Insurance Subs .~ 533 $51 | .1 | $0
141Unarnph}'mant Insurance Elementary | $133 | 182 $192 | 50

...................................................................................................................................

1?~Earalsﬂa12£rﬁan5amndw ' 7 A $225 gaos 7 gn
18 Conftracted Services H 518,548 ° $23, 70 225730 0 %1969

~ 18[Tuition Reimbursement L $1530 $14,080 | $145D4 | §504

i 20|In-sarvice H440 F200 B500 0
- 21|Dental Insurance / Elementary $2,633 $2,650 | $2.679 $20

22 Dental Insurance / Secondary $907 $651 | H656 $5

23 [Staff Development P $125 3500 $500 %0
E4|Gopuar Sarvice $3,406 54,408 54 408 $0

25 Mileage Reimbursement $187 $650  $650 H0

26 Technical Education /Home Economics = %0 $300  §0 (%300

27 Dues and Fees $305 . §250 | §250 50

_35/Wages / Paraeducators .. . 553934 53,821 | ..559 827 .. 35000
36 Wages /Substittes 81778  §1000 §1000 S0
37 Summer Instruction §1,262 $3,000 | §3,000 $0
S8|Healh Insurance | 1 .o 811263 §11,706 | $2000 | ($9,706))

39|FICA L &TS7 . 3088 68,894 8606

.......................................................................................

40/|Life Insurance $80 590 %80 50

41 [Municipal Retirement i $2283 . s2230 | @ §2830 §700
42 anm‘_g__g:nnu}arrsaﬂnn Insurance 5523 S566 sE08 243
43 \Unemployment Insurance | $101 $169 $184 $16
44 [Cafateria 125 Plan = $45 | $45 $45 $0

45 Tuition Reimbursement 30 | 51,667 1,727 60

48 In-service and Conferences TR a7 $500 | $500 $0

~ 47|Dental Insurance ' $539 $542 §546 54

— 5 Plschesed PrfssilaralBonice. T i T B0 B8
48 |Contracted Speach Services 55924 $5,314 | $35006  $29,783




. DESCRIPTION 2011-12 | 2012-13 2013-14  13to 14
Antici - Chan
$5,000 $1,000
S ... $650 s200
...... EEI_F"*‘F—BU5':""5'3’Eﬁ*"-"ﬂﬁ'ﬁ"’*ﬁ'ﬂ‘ﬁ'ﬂfﬂ'F"ﬂ“t .. k2581 $2.230 $6,808 84, 5?3
53 [Supplies and Equipment $085  $2000 | $2000  $0
...... %._WWM
_5€| Early Education Program
..... 57 Salaries / Early Education Teachers 56973 : 5533? : WJ?!F?!? . §820
58 Wages / Early Education Paraeducators . $7,610 | $6,799 |  $13,104 | $6,305
T T P $488 §750) &80 0
_60|Health Insurance. i $1.227 §1,186 |  $2669 | §1483
61|Life Insurepce. | $15 80| 80| %0
EIE|Dant31 insurance B89 §0 | H108 109
63 |FICA 1,123 §1,009 $1,561 | $553
64 |Worker's Compensation Insurancs 335 &7 §110 a9
_ 85[Unemployment insurance 59 $33 %51 | 18
_B&|Cafeteia125Plan $8 $0 50 50 |
..... _B7 Municipal Retirement 5296 | 80| 647 8647
68 |Contracted Early Education Teachers $7013 |  $6600 |  $6,065 %266
W'ﬂmh&mﬂ SpeechServices §1.046 $5.814 | $8,774 = $3,480
70/Contracted Psychological Services #0 | $3,300 | $3.300 $0
7iTraining =825 | §,500 | $1,500 $0
?E Tuition Reimbursement al %0 $333 8345 §12
73 Purchased Professional Services 80 : $3,000 $3,000 - g0

VFICA $1,288 | §1492 $1850 $57
|P.'Ium|:lpaj Retirament 66T | 3749 $088 . §238
83 Worker's Compensation Insurance $70 $105| %109 54
84 |Unemployment Insurance $18 $51 | $53 $2
:g TDiElJ F‘Efa-adwaturs 518,883 521,904 : 2, 958 1,054
87| CoCumicularActivities | | N
88 Salaries $7.200 $7,850 §7,650 §0
EEA——— - —— $509 $585 $585 | 50
..... 90 Worker's Compensation Insurance JB5 | 44 B4 80
91 |Refereesand Officials =~~~ = $1,190 © 51800 |~ $1500 ; ik
92 Transportation and Field Trips $4,795 96,084 0084 1 30
93 Supplies $2472 g250 | §250 80
94 Dues and Fees $500 0 $500 $500
85 Washington D.C. Trip | $1,000  $1,000 $1,000 80 |
96| Total Co-Curricular:  $17,451 ¢ 516,894 817,304 5500




[ DESCRIPTION 201112 201213 2013-14 13to 14
' Actual Bud Antici : Chan
/4 . Guidance Services I — |
ot K A IS g $13.808 |  §146880 | §15278  §SBa
99 Health Insurance
100/FICA
101 | Worker's Enrnpansaﬂum Insurance

102 Un&mpﬂm‘rﬂnt Insurance
103 |Cafeteria 125 Plan
104 Tuition Relmbursement
105 |Psychological Services
106Dental Insurance
107 Euppilas
108 Tolal Guidancs
109
110 Health Services _ _ _
| 111 Contracted Professional Services $37463 | 830789 | B42B85 @ $3.097
. Total Health —__
114,
415 Standardized Testing $0 $0 30 50 |
116
e i i iy e fri—
118 Salary $14,810 |  $15,320 §15942 5613
L 0y ) _$375 ... TR, .+ 0
120 | Health Insurance 50 FA00 800 | $0
103, AL R 1 _owije2 | wmiaal g0 a7
122 Worker's Compensation Insurance 70 583 | $86 53
123/Unemployment Insurance $14 $21 $21 $0
124 Cafeteriai2sPlan $0. %5 $45 S0
1'25|T:.ulmn Reimbursement $D $66T 2691 ¢ $24
6[Training s so| 0 80
127Dental nsurance 0 0 0o 30
128 Supplies 5685 $400 $400 S0
129 |Books i 23,520 2,500 52,500 H0
130 Total Library Services 520,603 1,017 | $21,704 s6a7 |
131] i
e — R = = [ S S ety
133 Salaries L Eiges 5315"—"' ......... $3,150 $0
waFcA $ios 21 | oL 0
135_|r_w-mhaf‘5 Compensation Insurance 835 $17 | $17 50
136 Unemployment Insurance $5 6 | 4 $0 |
137 internet, Email, Fowerschool S5 81154 §1.213 §58
138 Supplies and Software §810 7 sess| T eessl $0
| 139 |Equipment £2,030 $3,300 $3,300 50
1-1-0 Total Tamnulnglr 57,208 55&525 = 885 | 50
141
142! School Directors - ) o
143 Salaries / Directors $3,000 $3,000 £3,000 0
144 Salary / Treasurer $3,787 | 83,647 $3,829 $183
145 Wages / Board Secretary $326 . $870 | sa97 527
146 FICA %584 8575 $5e1 $16
147 |Worker's Compensation Insurance 535 $41 $42 $1




DESCRIPTION [ 20112 2012-13 2013-14 13to 14

l Actual Budget | Antici " Cha

148 Truant Officer %0 5100 - $100 §0
148 Legal Service | 85818 $5000| ~ $5000 80
150 Audit and Annual Report . $3500 " §5700 | " $5100 0
151 |Advertising il ey it el §754 | $2000 | §1,000  ($1,000)
152|Supplies & Postage - f $550 | 250 §550 | $300
153 |Dues and Fees C$1,900 | $1,200 $1.200  #0
154 |Miscellaneous Expenses §2,053 §1,300 $2,000 §700
158] Total School Directors 21,568 | 523,082 | $24,808 __ $227 |
156 T e T
] — T I S )
158 FNESU Assessment 551,850 | 550,080 $55475 55436
150

Ly T i et
(161 |Salary /Principal .. $81907  $63857 |  §$65454 81507
162 Salary / Assistant Principal | $1.500 1,500 | $1,500 20 |
_1aaIWagas ! Administrative Assistant | §25,227 $25003 | $25779 §77e
164 Health h'rsuanm | $12808  $14083 | 15757 | &1.674
165 FICA (. k6848 B6913 | §T084 0 $181
166 |Life Insuranca $180, %192 2 192 00 S0
167 Municipal Retirement /Secretary #1255  $1250 |  $1,353 |  §103
_168|Worker's Compensation Insurance ~~  $453 $488 |  B501 | §13
168 |Unemployment Insurance I S $41: L $61. $0 |
170 |Long-Term Dlsahlilty Inmm::a ___________ $198 | $204 208 | 35
171Cafeteria 125Plan | 534 534 _ §34 50
172 Tuiion Reimbursement $0 |  $1.251 §1,295 | §45
173 Professional Development i 575 $500 $500 30
174 Mileage $1,026 | $514 $1,100 | 9586
”5['3“""“' Insurance $1.283 |~ H1304 |  $1314 810
‘?E'EW“ - $688 §1,500 | $1,500 . $0
177 |Equipment o L, L5 R 200 %200 80
178 |Dues / Fees / Graduation 1,456 _$1,200 $1,500

178] Total School Administralion  §114,881  §120,053 | $125

180 .

181) Operation of Plant N [P T
182 Salaries / Custodians $55448 356856 ~ §59.000 §2144
183|Health Inswrance =~~~ $5.725 . $6,041 | $6,747 37035
184FICA i A $4,164 S4812 |  $5080 $218
185 Municipal Retirement ... %ax:5. $3034|  $3332  s208
186 |Worker's Compensation Insurance : 52678 £2,735 $2,838 103
187 |Unemployment Insurance 5 $60 $50 §92 $3
188 |Cafeteria 125 Plan 0 $34 | 834 50
188 Dental Insurance e $0 80| 0. 80
ML 1L N R e T S o $5; | %0 %0
161 |Water Ly 81486 %2068 | 2 s2069 | 2 S0
192 |Rubbish Removal i %2990 2700 $2.700 : $0
193 |Snow Removal 5 &0 %8515 £8,515 S0

|Fte,pairatoELildmg and Grounds L SN404 . $7500,  $7.500 ; $0

........... g5 ServieeContracts . 2082 %2800 $2,800 $0
_19&’”Prnpart;.r£&traﬂmﬂsﬂ.iamlw Insurance $8,183 $3,001 | $8,772 (§229)
197 |Communications L B2dBd a0 | $3,200 50
ma|rur|aaga $217 £300 | $300 . 0




DESCRIPTION 2011-12 | 2012-13 | 2013-14 | 131014
A Change
199 |Supplies $9,224 £5,000 | $5,000 : $0
200 |Electricity $19,722 21,985 $21,985 0
201 |Fusl $17,051 | 822354 |  S21877 . ($676)
202 |[Equipment ' §0 | $1,000 §1,000 | £0
Total Operailon of Pt --
205 | Grants i
206 Exxon Mobil Grant He7 $0 B0 80
207 I_1I::|ran.l Grant $100 | %0 B0 . 50
208 NSRF Grant $268 $0 $0 $0
208 |Vermont Kids Against Tobacco §188 %0 50 0
21D Combined Fadaraj F'Egrams Sub-Grant | 54,739 | S0 B0 | &0
211 Total Grants §6,403 50 g0 50
212 _ _ ___ _
| 213 Food Service Program 52,600 $2,500 2,500 $0
214] '
215 Transportation $11?I313 3157163 130061 $0.008
216
217] Debt Service
2181893 Bond Principal _ §55000 $55,000 $55,000 0
216(1903 Hond ftersst $7791 | 4674 |  $1,558 | (83,116)
2202005 Bond Principal §70,000 | 870,000 | §70,000 $0
2212005 Bond Inferest - BA0,487 ¢ §a7.538 $35,136 (82,708
282 Tolal Debl Service §173,257  §167,512 | _§161,694 _(35,818)
223 |
224 Elementary School Expenses __ §1,442951  §1523,310 | §1,682,544 §109,234
298] Payments 1o Other School Districts and A u#ﬂu > T
227 SPED Student Transportation S 17 - | L 30
228 |High School Tuition §667,105  $805463 | §744,889  (560,574)
229 Technical Education Tulion | $49,658  §48,857 $63,172  §13,316
230|SPED Tuition and Excess Costs 870,199 5111 304 | $101,818 (89,57
:Ej Dther Schoaol Cosls sauﬁ_!a, 73§95 6,714 | 879 __(856,835)|
a2 ; .
233 Total Budget $2,251 424 $E.4ED.D24 : $2 542 423 $52,399

~ The 2013 - 2014 budget E.ﬂﬁl:‘EEEIIEE there will be 58 h@'l school studants with 3. E Tech FI'E




Comparative Data for Cost-Effectiveness

Bchool:
B

Manigomary Center Schoal
Franklin Martheast 5.1,

FY2012 School Level Data
Cokart Deacrplion: K - 8, &neolmend < 300

16 V.5.A § 185(a)(2)(K)

A Nl of schocds and schoai deeiricls in asch sohort may e found
an the DOE webaha ndsr "Sohood Dals ond Repons™
hip i Eie. vl s eaLs!
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{38 schook n oofor) 16 e of 36
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FY2013 School District Data Toial municipal bx e | K12, consisting
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Educabon Equakeed Equaitzesd Commaon Actusl
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Casact Ll Wiy b Them i ok AE
LEAID School Distriot i k) CORT PR T, GO DR
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T Tunbricgs K- 17813 12,534 40 1.2881 181 10T 139684
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Franklin Northeast Supervisory Union FY14
Anticipated Budget, Revenues, and Assessment

— FYi2 FY13 FY14 13 to 14 Montgomery's
__Budget . Actual . Budget Budget Change_ Share
1 |Salaries & Wages $469,228 $472,595  $480,537 | §7,930 538,281
2 [Heaith insurance 397,567 §114,638  $132,540 | $17,911 $10,559
3FICA $37,461 337, 202 §37.489 | $287 __ §2,986
""" 4 |Life Insurance 81071 §1.440 0 $1,395 ($45) 111
5 [Municipal Retirement  §2B,946  §20,804 = §34,721 faEe7T i $2,766
6|Worker's Comp ins. ~~~ $3,238  $2,602 | $2,646 $45 $211
7 [Unemployment Ins. $432 $358 | %2371 $2,013 5189
8 Tuition Reimbursement | $0/ $5356 | $B216 | %2860 3855
§ Dental Inswrance $10,737 $12,324 '$13,761 | $1,437 " $1,09
10 Disability Insurance $1,121] 31,151 | $1.071 $20 o593
11| Technology Services §i52] $4000 : $2,000 [ (54,000} $159 |
12|Service Contracts $3176| $4,000 | §3500 | ~ ($500)T 3279
T3[Rt $1,900  $2,400 " $2,000 | ($400) $159
T4 |Rent $14277] $14572 [ $15320 | $748 $1,220
15 |Mileage Reimbursement | $8,765 $10,208 $10,574 |~ $307 $838
16 Training _ — $1,351 _'Ei;'ﬁﬁ_a $4,500 S0 $358
17 [Property & Liability Ins. $5504] 36,054 | %4671 | (57,383 §372
18 [Phone & Internet 831967 §3,300  $3,584 | $284 8286
"'i'ﬁ'uﬂié&éﬁa?héﬁli ST sve1s) $1.500 0 82,000 $500 $159
20 Leg  $1,380 $4,000 | $2,000 | ($Z,000) §158
ST Eqprmant R T $01— 3450 $400 | (880 $32.
22 Office Supplies | $11,910] $15,000 | '$15000 |~ $0 $1,195
23 Professional Books . $1,6000  §$1,300 | §1,600 $300 $127 |
£4 Software $210] $1,000 | $1,000 | il T— $80 |
25Dues&Fees " '$4,609''$5,100  $5,000 | (§ivo) T $398
26 |0ffice Equipment $11,731 $6000  $6,000 | 50 $478
E'?IHaH:anmng Board $978 §1,000 "¥97,000 $0 $80
26 | Advertising §1,548. $1.500  $1,500 $0_ §119
Ea Tatﬂm §723, 333 $763,447 $796,446 | $32,009 $63,447
.3..1. __Revenuesand | FY12 | FY13 _FY14 | 13t0 14  Montgomery's
[ 32 | Transfers . Actual Budget  Anticipated | Change Share
 33/SPED . ...3%22000] $22,000 322,000 30 81,753
34 Grants | 830616 $49,298 841315 | (37.913) $3,201
35 Use of Fund Balance ""$"';i,'i§'?§§' $37,002 1 $34,750 | ($3,152) %2768
36 Relicensing Board | $1,050] $1,000 | $1000 | ~ $0 $80
| 37 Other | $3.459 $450 | $1,000 | $550 | $80
3a'| Total Revenues  $102,858 $110,580 $1nu 065 | (510,515), $7,971
40 SU Assessment $654 ED‘J:E'_E._E.,EE? 5595,331 T $43,514 | 855,475
1 |
42| Sch ool District [ EIle P13 | P14 [ 13to14 | Assessment
Actual  Assessment Assessment Change Rate
| 44 Bakersfield T 365574 368,557 & $69,344 |  §7E7 | 9.96%
45 Hﬂrk-"r.tﬁ.rﬁ ...................... $77,393 §$76,831 $B4.894 | $B063  12.19%
46 |Enosburgh © i $268,779 $265,560 $281,999 | $16439 |  40.49%
47 [Mantgomery .. 951,850 850,059 @ §554/5| $5436 @ 7.97%
48 Richford $191,005 $191,8681  $204.670 | $12,789 20,308
49| Total SU Assessment _$654.601 $652.867 | $606,381 | $43.514 100.00%

Please direct guestions to your 5chool Board Directors or to
Bill Samuelsan, the FMESU Business Manager, at B02-848-7661



911 Procedure During Phone [solation QOutages

There are rare times when the 911 system does not work. Whenever the phone system is out of
order so we are only able to call numbers with a 326 prefix the town is “isolated” and 911 does
not work. (note: no one from outside the 326 prefix area can call in either)

If you dial 911 and get either a busy signal or no answer to the normal ring tone you
should:

1. Use a cell phone to dial 911 if you have one and coverage where yon are;

2. Call someone on the EMS Squad/Fire Dept directly. They can then reach
dispatch by radio, and have them tone out emergeney services.

Ambulance/EMS
Morgan Daybell 326-4603
Kevin Scheffler 326-4058

Fire Dept
Billy Baker Sr. 326-4753

3. Call someone you know in the 326 exchange with a cell phone and coverage, and
ask them to call 911 for you.

4, Call the Public Safety Building (PSB) at 326-4555. If our First Responders have
been made aware of the problem they will man the PSB and respond directly to
your call as manning and circumstances allow.

We continue to work with the State to make sure our First Responders are notified quickly
any time Montgomery is isolated. Ultimately we want the system to make changes 5o
Monigomery is never isolated.

Thank You
The Selecthoard



HELPFUL TOWN INFORMATION

2010 State of Vermont Census

Reglstered Voters

FIRE, RESCUE & POLICE EMERGEMNCIES........cocvisiiinisismamisasissmsss smnissssssisss

(See 911 procedures on inside back cover)

VERMONT STATE POLICE .....
CLERK/TREASURER Office ....
B e T i e o e
Email....

TOWN WEBSITE .....oovrrevnsienssmrsssmrmsssssmmmssssnssssssassnnnnas

TOWN LIBRARY .ocvsessssnisiminsmrapssssnsssssrsrassnsammnssnsns

FRANKLIN COUNTY HUMANE SOCIETY ........ccoovimmmmmmmmmmsssnsssssssnansesasennans

ZONING ADMINISTRATOR — voicemall ... s s

1201
834

911

e 328-5953

e 3204719

326-5053
remneeeaMONtgomerytc@fairpoint.net

wrerennnn WA, MORtgomenyvi.us

S AP 113

Who Meets Where and When

e 3204418
524-9650

326-9001

Group Day Time Place

Listers Thursday/Friday 8:00am-12:00 noon Town Office
Budget Committee January ‘til needed A Periodic Town Office
Cemetery Commissions As needed & Periodic Town Office
Development Review Board By Appointment A Periodic Town Office

Fire Department Every Other Tuesday Fire Station

Library Trustees Second Monday 6:30pm Library

Planning Commission Second Tuesday 7:00pm Town Office
Recreation Board First Monday 5:30pm Rec Ctr/Mont Prop
Rescue Squad As needed A Periodic Ambulance Station
School Board Second Monday 4:30pm School
Selectboard/Water Comm  First & Third Monday  6:30pm Town Office



